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Jlucepraris TPUCBAYEHA BHBYCHHIO CTaHy TICUXOJOTIYHOI IMiTOTOBKH
BUUTEINIB B CHCTEMI MICISAUIUIOMHOT IeIaroriYHoi OCBITH 1 HA Ii OCHOB1 pO3poOIT
Ta TepeBipii ePEeKTUBHOCTI OpraHi3aIiiHol MOJEIl MpOoIleCy HaBYaHHS TMCUXOJIOTIl
i yac KypcoBOi MiATOTOBKY Ha 3acajax 1HANBIAyami3alii 1 JudepeHiiarii.

AHaNI3YIOThCSl TEHJCHINT PO3BUTKY MICIAIUIIIIOMHOI OCBITH TMEJaroriyHuX
KaJpiB B YKpaiHi, mpoOJeMU HaBYaHHS JOpociux. Bu3HaueHo, IO Yy BUMTEIIB
ICHYIOTh YCBIJJOMJIEHI Ta HEYCBIJJOMJICHI IICHUXOJIOTIYHI MpoOjeMu. Y CBIIOMIIEH]
npoOeMH BUUTENl y CBOIM MPAKTHUYHIA AISUTBHOCTI BUPINIYIOTH CaMOCTIMHO abo 13
3anmydeHHaM (axiBiiB. HeycimomiieHi mpoOiemMu K 0COOMCTOro Xapakrepy, Tak i
npo(eciitHOi eKOJIOTTYHOCTI CHPUYMHSIIOTH PI3HOTO poay TpodeciitHi aedopMmariii,
K1 BIUIMBAIOTh HA po0O0Y1 CTOCYHKH 1 € MPUYMHOIO OCOOMCTOI AUCTAPMOHI].

Ha OCHOBI CHCTEMHOr0 TEOPETUYHOrO aHaji3y po3po0JEHO OpraHizauiiHy
MOJIEIb SIKa CKJIANA€ThCsd 3 II'STH €TaliB: MPONEACBTUYHUM, J1arHOCTUYHUU,
OCHOBHH, TOJATKOBUH, MMiICYMKOBO-PE(QICKCUBHHIM.

BuznaueHo 3MicT, 0COOIUBOCTI opraHizaiiii 1 popMu BUKIaJaHHS TICUXOJIOTII B
CUCTEMI MICISAMIUIOMHOI TEAaroriyHol OCBITM Ha 3acagax AudepeHiiamii Ta
iHauBiyamzaiii. Po3po0reHo 1 eKCHepUMEHTAIbHO amnpoOOBaHO KOMILIEKCHY
porpaMy oOprasizallii KypcoBoi MATOTOBKH 3 IICHUXOJIOTIT JUIs BCIX KaTeropii, ska
0a3yeTbcst Ha MOTpedax 1 3amuTax MeaaroriB, MOMEPEAHIX 3HAHHAX 1 mpodeciitHoMy
JOCBIJI1, IOBEJIEHO 11 €(PEKTUBHICTb.

Kuaro4oBi cjioBa: micisIumioMHa neaaroriyga ocBitTa, opraHizaliiiiHa MoJieib,
nudepeHIianis Ta 1HAUBITyali3aiis, yCBIAOMIIEHI MpoOiieMu, HEYCBIIOMIICHI
npo0IeMH, KOMIUIEKCHA MporpaMa KypcoBOi MiITOTOBKH.
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Hucceprauysi  MOCBSIIEHA  W3YYEHUIO  COCTOSIHMSL — IICHUXOJOTHYECKOM
MOJATOTOBKM YYUTENEH B CUCTEME MOCIEAUILNIOMHOIO MEJArorn4eckoro 00pa3zoBaHus
W Ha OSTOM OCHOBE pa3paboTKe W mMpoBepke SPPEKTUBHOCTH OPTaHU3AIMOHHOU
MOJIETIM Tpolecca OOy4deHHs] TICHMXOJOTHH Ha OCHOBE WHAMBUAyaIH3allMH U
mugdepeHnrann Bo BpeMs KypCOBOM MOATOTOBKH.

AHanM3UpPYyIOTCS TEHACHLMU pPa3BUTUS IOCIEIUIUIOMHOTO 00pa3oBaHus
Nearornyeckux KajapoB B YKpauHe, npoOiemMbl 00ydueHus B3pocibix. OnpeaeneHo,
4TO y y4YUTENEW €CTh OCO3HAHHbIE M HEOCO3HAHHbBIE MCHXOJIOTHYECKUE MPOOIIEMBI.
Oco3HaHHblE TPOOJIEMBl YUYHUTENS B CBOEH NPAKTHUUECKON AEATEIbHOCTU PEIIAoT
CaMOCTOSITEJIbHO WJIM C NPUBJIEUYEHUEM clienuanuctoB. HeocozHanHble mpoOsemsbl,
KaK JIMYHOTO XapakTepa, TaKk U MPOPECCHOHATBHONW SKOJIOTMYHOCTHU BBI3BIBAIOT
pas3nuyHOro poja npodeccruoHanbHble aehopMalui, KOTopble BIUSIOT Ha padoudne
OTHOUIEHUS U SIBISAETCSA MPUUMHON JTUYHOM AUCTAPMOHUHU.

Ha  ocHOBe  cHCTEMHOro  TEOpPETHMYECKOro  aHaiu3a  pa3paboTaHa
OpraHu3allMOHHAs MOJIEJb COCTOSIIAsi W3 TSATH DJTAloB: MPOINEIECBTHUYECKUIA,
JMAarHOCTUYECKHU, OCHOBHOM, TOTIOJHUTENbHBINA, UTOTOBO-PE(ICKCUBHBII.

Onpenenenbl  cojepkaHve, OCOOCHHOCTM  opraHu3zauuu 4 (opMbl
NpEeNoJlaBaHusl TICUXOJOTUA B CHUCTEME TOCIEAUIUIOMHOIO I€1aroruyeckoro
oOpa3zoBaHust Ha ocHoBe AuddepeHnManuu U UHAMBUIyanu3anuu. Pa3paborana u
HKCIIEPUMEHTAIBHO alpoOrpOBaHa KOMIUIEKCHAs TPOrpaMMa OpraHu3alii KypcoBOH
MOJIFOTOBKU IO MCUXOJOTHH JJII BCEX KaTeropui, OCHOBaHHAs Ha MOTPEOHOCTAX U
3arpocax MeAaroroB, NPEIbIIYIIUX 3HAHUAX U TPO(ECCHOHATILHOM OIIBITE, JOKa3aHa
ee 3 (PEKTUBHOCTD.

KaroueBble cioBa: TOCIEIUIUIOMHOE —IEJaroruueckoe  oOpa3oBaHHE,
OpraHu3alMOHHAas MOJenb, Au(depeHuuanus U HUHAUBUAYAIU3alMsl, OCO3HAHHbBIE
npoOiemMbl, HEOCO3HAaHHbIE TMPOOJEMBbl, KOMIUIEKCHAas MporpaMma KypcOBOM
MOJTOTOBKH.



SUMMARY
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The dessertation is devoted to the study of the teacher’s psychological training
in the system of postgraduate teacher education and on this basis it involves
designing and verification of the efficiency of organizational model of the
psychology learning process during the training course on the principles of
individualization and differentiation.

Developing trends of postgraduate teacher education in Ukraine and the
problems of adult education are analyzed. It has been determined that teachers have
conscious and unconscious psychological problems. Teachers solve conscious
problems of their practice alone or with the help of experts. Unconscious problems
both personal and professional environmental reason cause various kinds of
professional deformations affecting the working relationships and become the reason
of personal disharmony.

An organizational model was created based on the theoretical analysis system
which consists of five stages: propaedeutical, diagnostic, basic, additional, final-
reflexive.

The content, features of organization and forms of tuition psychology in
postgraduate teacher education on the principles of differentiation and
individualization has been determined. It has also been developed and experimentally
tested a comprehensive program of organization of psychology course training for all
categories which is based on the needs and demands of teachers, previous knowledge
and professional experience. The effectiveness is proved.

Key words: postgraduate teacher education, organizational model,
differentiation and individualization, conscious problems, unconscious problems, a
comprehensive program of training courses.



