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Huceptanis Ha 3700yTTS HAYKOBOTO CTYMNEHS KaHAUJaTa ICHUXOJIOTTYHUX
Hayk 3a cremianbHicTIO 19.00.10 — opranizamiiiHa TICHUXOJIOTIS; €KOHOMIYHA
ncuxojoria. — Bumuil HaBuanbHUM 3aknan «YHIBEpCUTET €KOHOMIKM Ta IpaBa
«KPOK». — Kuis, 2018.

VY nuceptaiiiiHii poOOTI HaJaHO TEOPETUYHE Yy3araJbHEHHS MpoOIeMu
aganTamii 1 HpeI[CTaBJ'IeHO pO3B’sI3aHHSI AKTYaJbHOTO HAayKOBO-TIPAKTUYHOTO
3aB/IaHHS, SIKE MOJISITa€ y 3’ ACYBaHHI OpPraHi3aliiHO-TICUXOJIOTTYHUX JE€TEPMIHAHT 1
NposBiB ajanTanii 6e3p00ITHIUX Ha ICUXOJOTIYHOMY, COILIAIbHO-TICUXOJIOTTYHOMY,
npodeciiHoMy 1 PYHKI[IOHAIbHOMY PIBHSIX, @ TAKOX PO3pOOJIEHO KOHIIENTYaJIbHY
MOJIeJIb TICUXOJIOTIYHOTO CYIPOBOJY BTOPUHHOI ajanTaiii 6e3po0iTHUX MPOTATOM
npodeciifHOl mepeniAroTOBKH.

Bu3HaueHO  KOMIIOHEHTH  OpraHi3alliifHO-TICUXOJOTTYHUX  JIETEPMIHAHT
aganTamii 0e3poOITHMX i Yac TICUXOJOTIYHOTO CYHPOBOAY MPOTATOM
npodeciiiHoi  MepemiArOTOBKM, 1[0 3YMOBJIIOIOTh BHYTPIIIHIO  CTPYKTYpPY
BTOPUHHO1 ajamnTaiii 0e3po0iTHUX 10 mnpodeciifHOI TepenmiaroToBKU Ta
BKJIFOYAIOTh S5 (PakTOpiB: 1HAWBIIYaTbHO-TICUXOJIOTIYHUN MOTEHIIaI aJanTarii,
MOTHUBAIIHUHN, COLIAJIBHO-TICUXOJOTTUHHM, MpodeciiiHuii, eMOIIHO-BOJTHLOBUH.
Po3pobneHo  MeTomoJIOTiYHI  3acaid  MCHXOJOTTYHOTO TOCIIKEHHS
OpraHi3aIifHO-IICHXOJIOTITYHUX JeTePMIHAHT ajamnTarii O0e3poOiTHux. JloBeaeHO
€(eKTUBHICTh BHUKOPUCTAHHS METOJIB TCUXOJOIIYHOTO CYINPOBOJIY MPOTITOM
npodeciiHol repeniaroToBku 6e3po0iTHHX.

Kuarouoai cioBa: aganraiiis, 6e3po0iTHi, mpodeciiiHa nmepemiaroToBka,
MICUXOJIOTTYHUHN CYIPOBI, OpraHi3aIiiHO-IICUXOJIOT14H1 IETePMIHAHTH.



Pasichna V.G. Organizational-psychological determinants of adaptation
of the unemployed at the stage of professional retraining. —The manuscript.

The dissertation for a candidate degree in psychological sciences, specialty
19.00.10 — organizational psychology, economic psychology. — Higher educational
institution «Universit of Economics and Law «Krok». — Kyiv, 2018.

The dissertation deals with theoretical generalization and presents the solution
of the actual scientific and practical task, which consists in elucidation of
organizational and psychological determinants and manifestations of adaptation
of the unemployed at the psychological, social, professional and functional levels,
as well as the development of the conceptual model of psychological support of the
secondary adaptation of the surveyed under professional retraining.

The organizational and psychological determinants of adaptation of the
unemployed during psychological support during professional retraining, which
determine the internal structure of the secondary adaptation of the unemployed to
vocational retraining were clarified and identified, and include 5 factors: individual
psychological potential of adaptation, motivational, social, professional, emotional
and volitional. The organizational and methodical principles of the conceptual
model of psychological support of the secondary adaptation of the unemployed at
the retraining stage were developed, which include theoretical and methodological
principles, purpose, tasks, stages of psychological support and types of
psychological assistance, that provided conducting and forming experiments aimed
at disclosing the content of organizational and psychological determinants and
clarifying the peculiarities of their manifestations.

The basis of the empirical research is the author's conceptual model of
psychological support for adaptation to new work. It is considered by us as: a
comprehensive psychological impact, consisting of interrelated components:
diagnostics of organizational and psychological determinants, socio-psychological
problems; psychological counseling on the optimization of psychological
adaptation to new work, assistance in solving personal problems; psycho-
correction and psychotherapeutic work; psychological rehabilitation; professional
psychological training.

Keywords: adaptation, unemployed, professional retraining, psychological
support, organizational and psychological determinants.
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