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DIGITAL ECONOMY AND DIGITAL
EMPLOYMENT APPEARENCE

Abstract

The article reveals the central role of information and communication technologies in the economy of
the country, which have long become an important component of each persons life and is a defining
characteristic of digital transformation. The basis of digitalization is the digital presentation of data,
which leads to better quality of life and economic efficiency of the individual country and the world as
a whole. The article analyzes the specific features of digital economy and stipulates the consistency of
creating the digital employment. It has been determined that the development of the digital economy
and digital technologies leads to changes in all spheres of human life, predominantly in employment
relations, manifested in the appearance of digital workplaces, workers with digital competencies, spe-
cific relations in the digital segment of labor market. The results of the work in the digital segment are
the technologies, products, and services, some of which are analyzed in the article (eHealth, digital
insurance, e-security, e-rights and e-technical passport, smart cities, SmartFactory — smart produc-
tion, digital workplace, blockchain, “GAFAnomy”). In the digitalization process, the employment
acquires the multivector flexibility, and has both positive and negative consequences. Taking these
consequences into consideration is necessary for regulating the economic and social sphere.

digital economy, digital technologies, digital workplace, digital
employment, digital segment of labor market
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LINOPOBA EKOHOMIKA TA MOABA
LIMOPOBOI 3AUHATOCT!

AHoOTaLiA

Y cTaTTi BUABIEHO LIEHTPaabHY pOb iHGOPMAIiiiHO-KOMYHIKAI{fIHNX TEXHO/IOTi B eKOHOMili
KpaiHy, AKi BXe JJABHO CTaNMy Ba)K/IMBOIO CK/IA/IOBOK0 SKUTTA KOXKHOI JIIOIMHY i € BU3HAYA/IbHOKO
XapakTepucTukoo 1ydposoi Tpancpopmanii. OcHosa 1udposisanii — 1udpoBe MOAAHHS JaHUX,
[0 TIPU3BOAUTH [0 TMOJIMLIEHHS SKOCTI XUTTS Ta HiABUIeHHS e(eKTMBHOCTI eKOHOMIKM K
OKpeMol KpaiHu, TaK i CBiTy B Iii/toMy. B Xopi oc/ipkeHH TpoaHai3oBaHO XapaKTepHi 0COOIMBOCTI
1MQppOBOi eKOHOMIKM Ta OOIPYHTOBAaHO 3aKOHOMIPHICTb YTBOpeHHS IM(POBOI 3aifHATOCTI.
BusHaueHo, 1110 po3BUTOK 1M(POBOI €KOHOMIKM 1 I POBUX TEXHOJIOTiII PU3BOAUTD 10 3MiH y BCiX
cepax MOACHKOTO XNUTTSA, HACAMIIEpeN, Y BiJHOCHHAX 3ailHATOCTI, 1[0 BUAB/IAETbCA Y BUHMKHEHHI
1¢ppOoBUX poOOUMX MiCLb, IPALiBHUKIB 3 IMPPOBUMM KOMIIETEHIIIsAMY, CrielniYHMX BifHOCHH
B UN(POBOMY CerMeHTi pUHKY mpari. PesymbraTamu mpaii y nudpoBOMy CerMeHTi € TeXHOJIOTI,
IIPOAYKTHU i HOCIYTH, fedAKi 3 AKMX posraHyTo y crarti (eHealth, Digital-cTpaxyBaHHs, e-6e3meka,
e-IIpaBa Ta e-TeXIIacIopT, po3yMHi MicTa, SmartFactory — posymHe BUpoOHUIITBO, 11 poBe podoye
micre, 6mokueits, «GAFAHoMiKa»). B mpoueci mudposisanii 3aiHATiCTh HabyBae 6araToBeKTOPHOI
THYYKOCTI, M€ SIK MO3UTYBHI, TaK i HeraTMBHI Hac/IiiKy. BpaxyBaHHs LMX HACTIAKIB € HEOOXiTHUM
IUI pery/TioBaHHA eKOHOMIYHOI Ta corfianbHoi chepn.

1dpoBa ekoHOMIKa, 1ndpoBi TexHOIOrii, 1ppoBe poboye Miclie,
1mpoBa 3aiHATICTD, INPPOBUIT CETMEHT PUHKY Iparii

A19, A21,]21, J49, O30

KaouoBi c/10Ba

Knacudikauia JEL

BCTYI

B pesynbrari pagukanpHux 3MiH y cdepi iHPoOpMaLiiiHO-KOMYHiKaliTHIX
TEXHOJIOTi/I Ta iX IIMPOKOTO PO3IOBCIOJ)KEHHsS €KOHOMiKa HaOyBa€ O3HaK
nudposoi. IToHATTA «udppoBa e€KOHOMiKa» € CKIAZHMM i 6araTorpaHHUM
i JgoTemep He Ma€ €QVHOIO BU3HAYEHHA. B 3arajbHOMy TpaKTyBaHHi, Iie
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eKOHOMiKa, B sKiil BIPOBAIKYIOTbCA i BUKOPUCTOBYIOTbCSA IMGPOBi TexHomorii, BifOyBaeTbcs 0OpobOKa,
nepenava i 36epiraHHsA ZaHMX y BCiX cdepax TIOACHKOI AisibHOCTI. OCTaHHIM YacoM BiiOYBa€eTbCs Iepexif
Bix YerBepToi mpomMucioBoi peomolii go IT’saTol, BigMITHMMM 0COOMMBOCTAMMI SIKOI € OXOIIJIEHHS BCiX, a He
TiZIBKY IPOMICTIOBYX FajTy3eil eKOHOMiKM, TpaHCOpMallisi BiTHOCHH He JINIIe B CUCTEMAX «II0AVHA-TIPUPOLA»,
«IIONVHA-TeXHiKa», a i1 B CUCTeMaX «IIOMHA-CYCIiNbCTBOY», «IOAMHA-ToANHa». HoBa koHnennis - ITaroi
npoMucnoBoi pesomonii abo Industry-5 - i, HaBith, mupure, CycminbcTBo-5 (Society-5) poO3MOBCIOAKYETHCS
He JIVIlle Ha IPOMMUCIIOBICTb, eKOHOMIKY - TpaHcdopmarlii migmsrae cycminbcTBo 3arajmoM. HoBi TexHomorii
IPOHMKAIOTH B yCi cpepy KUTTERISIBHOCTI TIOMHY, HATTOBHIOIOYY HOBUM 3MiCTOM ii [isI/IbHICTD, BIiATIOYNHOK,
cdepy TIOACHKUX BiJHOCUH, 0COOMCTIUI PO3BUTOK.

PyurijiHoro cumolo Takux 3MiH € JMI0AChKNIT GaKTOp, AKUI YOCOOTI0E HOBAaTOPCTBO, AANITUBHI Ta KpeaTuBHi
3mibHOCTI. B3aemomoB’s3aHi 3MiHM B TEXHONOTiYHOMY Ta JIOfICBKOMY (DaKTOpaX HANIOBHIIIOKW Mipoio
BT/TIOIOTHCS Y BIJHOCHHAX 3aIHATOCTI, SIKa, CBOEIO Y€PTOI0, IIEPeTBOPIOETHCA Ha 1 poBy. LIndposa 3aitHATicTD
nepezn6adae mosBy IMPPOBUX POOOUNX MiCIlb, POSBUTOK LM(POBUX KOMIIETEHIIill MpalliBHUKIB, CTBOPEHHS
1 pPOBUX HPOAYKTIB, po3BUTOK LNppoBoi iHPpacTpykTypu puHKy npani. Came 3 jieo popMoro 3aifHATOCTI
HOB’sI3aHi eTany collia/IbHO-eKOHOMIYHOTO Ta iIHHOBAIiTHOrO pO3BUTKY. PasoM 3 TuMm, nudposa 3aifHATICTS e
He Ha0Oy/a MiIJHUX MTO3UIIil1 B 3aTa/IbHIN CTPYKTYpi 3aiHATOCTI €KOHOMiKM YKpaiHM, IO CTPUMYE Ii pO3BUTOK.
Y 3B’M3Ky 3 LjUM HarajabHOIK € MoTpeba y mornmbaeHHi JOCIiKeHb Liel mpioputeTHOI chepn.

1. NITEPATYPHUH OrA144,

IIIBMAKMIT pO3BUTOK HOBUX TEXHOJIOTiN BUK/IMKAB IOININONIEHNIT iHTepec 0 ndpOoBOI €KOHOMIKY, a TAKOX Ii
BIUIVBY Ha Pi3HOMaHITHI CTOPOHM )KUTTS CYCIiNIbCcTBA. [IMTaHHAMY yTBOPEHHA i pO3BUTKY LN(POBOI €KOHOMIKM
3aJIMalOThCd BITUM3HAHI Ta 3apy6i>KHi HOCTiHUKMY, 30KpeMa: AmanbkoBa, [laHHikoB, KapueBa, KonapeHko,
Kpayc, Jlinci, JIamenxko, Xanpiii, 11IBa6.

Y 2015 p. Ha camity G20 BHeplue 0 IOPAAKY JEHHOTO 6y/I0 BHECEHO IIUTAHHA PO LU(POBY eKOHOMIKY. Bixke
y 2016 p. 6yna samponoHoBaHa «IHiliaTuBa po3BUTKY i cmiBnmpani «'pymm mBaguAtu» B obmacti nyudposoi
eKOHOMIiK1», ay 2017 p. 6y/1a mpoBefieHa Iepiia Hapaja «1npOBUX MiHICTPiB», B pe3y/IbTaTi AKOI Oy/IM IPUITHATI
«[Jexmapanii MiHicTpiB 10 1M pOBii ekoHOMILi «'pymy BagLIATH» Ta pillleHH HifK/TIOYNTY BCiX TPOMaZIsH 0
1 uppOBUX TeXHOIOTiN Ko 2025 p.

SIx 3apyOi>kHi, TaK i BITYM3HAHI BUeHI BU3HAYAIOTb MO3UTMBHI Ta HETaTUBHI HACTiAKY IUQpOBiallii eKOHOMIKIL.
Tak, KommaHienp Bkasye, 110 BIPOBa/KeHHs IMQPPOBUX TEXHONIOTiNI MOXe [eCTPYKTMBHO BIUIMHYTM Ha
CBi/JOMICTb Hace/IeHHs, CHPUATY PO3BUTKY KPMMiHaIbHOTO 6i3Hecy Ta cTaTy (PaKTOPOM MOCUIEHH KOHTPOJTIO
Haj cycninberBoM [13, c. 45]. Konsamenko, HaBIaky, BBaXkae mpoliec undposisalii Io3UTUBHIM i HaJI3BUYAIIHO
BOXX/TMBYUM. PO3BUTOK LM(POBMX TEXHOJIOTIN Ta HOCIYT 3abe3Neuye CTBOPEHH S HOBUX pOOOYNX MiCIIb, @ TAKOX
II0SIBY HOBOTO BUCOKOTEXHOJIOTiYHOro BpobHM1TBA (10, . 108].

Oco6n1BoOi yBaru 3aciyroBye BIUIMB IM(POBUX TEXHONIOTiN Ha cepy 3altHATOCTI. Y 3BM3KY 3 UM Iudposa
3alfHATICTD cTazma 00’€KTOM JOCifkeHb A3bMYK, binuk, binsuiok, bpinbondcona, I'epacumenko, I'pitHoBoI,
I'yk, Konmora, Oc6opH, ITerposoi, Tynb, Opeii Ta iHIMNX BUSHNX.

3oKkpeMma Cr1ij] Bif3HaYM TV HOBUMII HAaYKOBMIT Ii/Xiy K0 3MiH y cdepi mpaui mif BrmmBoM 1ppoBUX TeXHOMOTi,
pospobnennit B poborax Konora i I'epacumenko, mo onepxaB HasBy «IIpans 4.0». Ha nymky aBTopiB, cBir
npani Ta 3ailHATOCTI KapAMHAIbHO 3MIHIOIOTHCA IIij BIUIMBOM ImdpoBoi TpaHcdopmalii Ta TeXHOMOrii
AKy HasuBawTb «[Ipans 4.0». Konor i [epacumenxo posrnsapators «IIpamio 4.0» Ak mraTdopmy, iHCTUTYT, AKi
3a6e31euyIoTh BUKOPUCTAHHS PeCcypCy mpalii B KOOpAMHaTaX, Hopomxkennx «Iupycrpieo 4.0». Y aBTOpChKiit
TeopeTU4HiN KoHCcTpykuii «IIpans 4.0» mocrae Hacamnepeq K TPYAOBa Iapafiurma, 1o IpUTaMaHHa HOBIi
eKOHOMII]i, TEXHOJIOTIYHNM, MepeKeBO-IMppoBUM 6asncoM Koi € «[ugycTpis 4.0» [11, c. 47]. «Mopens «IIpas
4.0» € cuMbi030M HOBUX MOXX/IMBOCTEN i pU3MKIB 5K [/Is1 eKOHOMIKM B L[i/IOMY Ta il OKpeMUX CerMeHTiB, TaK i
/15 3aiHATHX B Pi3HMUX cepax eKOHOMIYHOI AisibHOCTI» (12, c. 14].
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3 iHmoro 60Ky, B cIleniajbHil miTepaTypi 3BepTaeThCs yBara Ha r7106anpHi 3arposy, o6yMmosyeHi pakTopamu
IPUCKOPEeHHs TpaHcPOpMaLitHUX IpoleciB y Tpynosiit chepi. Ha gymxy Aspmyk, depes Te, mo nu¢pposa
3a/HATICTb Ma€ NepeBAXKHO NVCTAHLITHUI XapaKTep, BOHA MOXKe BUCTYIIATU IHCTPYMEHTOM 3HVDKEHH S PU3KKiB
B yMOBaXx I7106a/1bHOI 3arposu. IIpukiagom afganranii 1o pusuKiB JOCTIJHUI BBAXKA€E TAHEMII0, B Pe3y/IbTaTi
SIKOI OiTBLIICTD YCTAHOB i MiATIPMEMCTB Oy/IU BUMYIIEH] ITepeiiTy Ha VICTAHIIIHUI peXXuM poboTH [2, ¢. 53, 56].

BogHoyac 3HayHa Ki/IbKicTh MMTaHb MO0 BIUIMBY LM¢poBi3alii Ha CYCIiIbCTBO B LIIZIOMY i cdepy 3aitHATOCTI
30KpeMa, a TaKoX B3aeMofii nudpoBoi ekoHOMikM Ta 1MGPOBOI 3alHATOCTI 3aMUINAETHCSA HE JOCTATHBO
PO3KpUTOIO.

2. META

MeTo10 HalMICaHHA CTATTi € TOIIMOIeHH A pO3yMiHHA uM(bPOBo'l' €KOHOMIiKM Ta OLliHKa 11 BIUIVBY Ha CTAHOBJIEHH A
1ndpoBoi 3aIHATOCTI.

3. PE3Y/IbTATH

LIudposisalis peanbHOr0 CEeKTOPy €KOHOMIKM, 3MiHa 3BMYHUX OisHec-Mopeseil, BUKOPUCTAHHS IITYYHOTO
iHTeleKTy, pO3NMOBCIOMKEHHsS pob0TM Ha ITaTPopMax, GOPMYBaHHS MEPEXKEBUX CUCTEM, CIPUUINHAIOTH
pajuKanbHi IepeTBOPEeHHA BCi€l cepu KUTTERIANBHOCTI MIOAMHM 1 COLIiyMy, IPOsIBOM SIKOI € MOJiepHi3alis
COLIiaJIbHO-TPYIOBUX BiJHOCMH B CYCHiNbCTBL. MapkepaMu HOBUX TEHJEHIIiNl CTAalOTb IOMIVPEHHSA
AMCTAHIIINHOI 3ailHATOCTI, CTBOPEHHs «UN(PPOBUX POOOUNX MiCIIb», IOsIBA HOBOI KaTeropii Cy0’e€KTiB pUHKY
npati — «cMapT-IpalliBHUKiB».

Y nporecax nmpai HapoCTa€ THYYKiCTb, BiOyBaeTbCs MIBUAKE OHOB/IEHHA 3HAHD, BiIKpUBAIOTbCA HEBMYEPIIHI
MOXXJIMBOCTI Jy/Isl PO3BUTKY TBOPYOI caMopeasisalii, 3MiHIOETbCS XapaKTep CyO€KTHO-O00€KTHUX BiJHOCKUH
ynpapaiHHA. PasoM 3 TMM IHCTUTYILiOHa/NbHI 3MiHM HAaCTAIOTh 3 MIEBHMM JIarOM, IO NMOPOIKYE AmcOHaIanc i
cynepeyHOCTi y pyHKI[iOHyBaHHi HOBMX i CTapuX TpaguLiiiHUX i HeTpaguLiitHNX GOPM 3aiTHATOCTI.

Y cycminbCTBi MBUAKO 3MIHIOIOTHCA BUMOTY O KOMIIETEHIill NpalliBHNUKIB, IX QYHKIIiN Ta poseit y TpyJOBUX
nporiecax. BunukaioTs HOBi mpodecii, ki cipsiMOBaHi Ha PO3yMiHHS TIO/ICBKUX €MOIIill Ta PO3BUTOK 3[JaTHOCTI
IIBMIKO afJalITyBaTICA [0 3MiH [17, c. 225-226].

[onarra «unppoBa ekoHOMiKa» 3aBUIOCH e y 1995 p. LinppoBa ekoHOMiKa y 3arajibHOMY HifiXofi — Ie
eKOHOMiKa, 3aCHOBaHa Ha BUKOPUCTAaHHI IUPPOBUX TeXHOMOTiN. [HKOMM 11 Ha3MBaIOTh HOBOIO EKOHOMIKOI0 260
iHTepHeT-ekoHOMiKOI0. B 6iybIocTi BUNaKis, ie BUpOOHMIITBO i HPO/jaXk TOBAPiB Ta MOCITYT 3 BUKOPUCTAHHAM
iHpopMaliTHO-KOMYHIKaIIi/THNX TEXHOJIOT1i1 Ta MEPEXXEBUX CUCTEM.

Y cnenianbHiii niTeparypi cipaBeIMBO 3a3HAYAETHCA, IO LU(PPOBa €KOHOMIKa € HailBaXK/IMBIllIMM JJBUTYHOM
iHHOBaIi/l, KOHKYPEHTOCIIPOMOXHOCT] i eKoHOMiuHOro po3BuTKy [l, c. 13]. IIpore 6inbicTh KimbKicHO-
AKICHUX XapaKTepPUCTUK LUPPOBOI eKOHOMIKY 3a/IMIIAI0THCA HEPO3KPUTUMM. 3HAYHI TPYAHOILLi BUHMKAIOTD
i3 Bu3HaueHHAM 11 MacuITabiB, 0OCATIB HOBOI CTBOPIOBAHOI BAPTOCTi, @ TAKOX YMCENTBHOCTI 3aMHATUX Y Ll
cdepi. 3a ekcIepTHNMM JaHNMMY, JaCTKa IUQPPOBOI eKOHOMIKM y CBiTi cTaHOBUTD Bix 4.5% mo 15.5% 3amexxHO
Bifi MeTozy 06paxyHKy. IIpn ibomy 40% momanoi BapTocTi, ika cTBoproeTbcs B ICT-cexropi, npunapae a CIITA
ta Kurait [19, c. 5].

OcHoBHMMM iHAVMKaTOpaMn nudposizalnii eKOHOMIKM €: 3acTOCYyBaHHS iH(OpPMalLiffHO-KOMYHiKaIiTHIX
TEXHOJIOTi/1 B pi3HMX BUIaX €KOHOMIYHOI Hisf/BHOCTI, YacTKa iHPOpMaliilHO-KOMYHIKali/THUX TEXHOJIOTii
y 30BHilIHIN TOpriBmi, iHBecTunii y uudposy chepy mpuBaTHUX KOMIIAHiN, BUTPATU AOMOTOCIOHAPCTB y
1udpoBii chepi Ta iIHTEHCUBHICTD Aep)KaBHOI y4acTi y nqudposizanii. Ilndposisariis ekoHOMIUHOI is/IBHOCTI,
mupoxke 3actocyBanHs IKT i nommpenns 1u¢ppooi 3aiiHATOCTI IPU3BOAATD 10 3POCTAHHS MPOAYKTUBHOCTI
cycminpHol npani, epeKTUMBHOCTI MiAIIPUEMHUIIBKOI AiATBHOCTI, IPOTe CTAHOB/IATH IIEBHI COLlia/IbHI BUKIMKYI
JIIA HaceJIeHH:A B YaCTUHi 3a0e3ned4eHoCTi poOOTOI0 Ta 3aXMIIeHOCTi TPYOBUX IIPaB.
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IIndpoBi TexHOMOril 3yMOBMIOIOTH pajuKanabHi 3MiHM y 3MicTi Ta xapakrepi mpani. Ilig ix BniuBOM
BiOyBaeTbcsa popMyBaHH:A [MPPOBOrO CETMEHTY PUHKY IIpalli, IPefiCTaBJIeHOTO0, 3 OFHOTO 6OKY, UPPOBUMU
pobourMmy Micusmu, a 3 iHmoro, nudposumu npaniBHuKamu. ludposa 3ailHATICTH — Iie 3aMHATICTD 3
BUKOPUCTAaHHAM LMQPOBMUX TEXHOJIOTIil, pe3yabTaToM skol € iHndopmarniitumit npopykr. Ha Ham mormaz,
1udpoBa 3aiHATICT OXOIUTIOE 51K cepy cyTo mpodeciitHol po3pobku Ta peaisanii nppOBUX TEXHOMOTI, TaK
i cdepu iX po3NOBCIOIKEHHS Ta BUKOPUCTAHHS /I CTBOPEHHS iHIINMX TOBapiB Ta nocnyr. Ilonut i mponosniis
Ha poOoYy CUTy, yMOBM HaiIMy Ta OIUIaTy Hpani QikCyThCs Ha OHMaiH-TIaTGopMax.

Cepep nepesar 111¢ppoBoi 3alTHATOCTI MO>KHA BUAIIMTI: CAMOAKTyajIisalis mpaljiBHIKa, afi>ke BiH caM Bupilrye
AKY caMe po6OTy Ta Koy BUKOHyBaty. Ha mosuuiro mparjiBHuKa Ha I7106a/IbHOMY PUHKY IIpalji BIUIMBA€E piBeHb
Jioro yHiKa/pHOCTI Ta mpodeciitHoi kBamidikauii; rmobanbHa MOOiTBHICT. Maoun focTy Jo Mepexxi [HTepHer,
IpAL[iBHUK CTa€ CYO'€KTOM I7I06anbHOrO 11(pPOBOro pUHKY Mpali i OTpUMMY€e MOXXIUBICTD 3HANTH poOOTY
Oyzb-fie, HaBiTh B iHIIOMY MiCTi, @ OT>)Ke OTPUMMYBATM TifHY OIUIATy Ipalli; THY4YKiCTb po60YOro yacy, o A€
MO>X/IUBICTb IPOBOJUTHU 6inblre qacy i3 ciMero ab0 3aMHATUCA 0COOMCTUMU CIIpaBaMy; CAMOBJIOCKOHA/IEHHA.
Jlesxi mpariBHMKM HOCTiHO BIOCKOHA/TIOITH CBOI HABMYKY /IS TOTO, 1106 3HATH Kpaly poO6oTy B Mepexi
InTepHer.

OcHoBHuMM (popmamy 1nPpPOBOI 3aiHATOCTI €: eeKTpOHHMIT pinaHc (IpaliBHUK CAMOCTIIHO 3[ilICHIOE
HOIIYK poOOTY, BUKOPUCTOBYIOUM CIIellia/IbHi OH/IalIH-TITTATPOPMH) Ta €/IeKTPOHHUII ay TCOPCUHT (Y COLliabHO-
TPYHOBUX BifHOCMHaX 6epe y4acTb MOCEPeNHMK, AKMIT BUCTYIIA€ TAPAaHTOM i 4aCTKOBO ab0 MOBHicTIO 6epe Ha
cebe pusnkm).

CTBOpeHHS HOBUX POOOYMX MiCIlb BCe Oi/bllle MOBsI3aHe 3 iIHTEPHETOM, a TOMY Bifi0yBa€eTbcs 3MiHa popmary
3alfHATOCTI, 110 IPU3Befie O BUHUKHEHHs HOBUX Npodeciil, HAIPUK/IA/;: iH>XXeHep 11 OyiBe/IbHUK pO3YMHUX
IOpIir Ta iHTeNeKTyaIbHIX MepeX, iHkeHep 3 po3poOKM JOMATKiB, MepexxeBuil iHmxeHep, ¢axiselb 3 HuppoBoi
6e3mexy Ta KOHQiIeHLITHOCTI, pO60TOTeXHiK, MeHe[Kep 3 MPoRyKuii [HTepHeTY peueit, paxiBensb i3 COHAYHOI
TeXHOJIOTi{, KOTHITMBHO-TIOBEiHKOBUII TepaleBT, IPOEKTyBanbHUK 3-D ApyKy, aHamiTMK JaHuUX IHTepHeTy
pedeit, paxiBerb 3 yCTAHOBKY IIPUCTPOIB Ta 0OCTYrOByBaHHA 00/IaJHAHHA TOLIO.

Pasom i3 ¢opmaMy 3aitHATOCTI 3MiHIOIOTBCS i HeoOXigHi HaBuuku. Cepeyp HalbinblI 3aTpeOyBaHMX MOXKHA
BUJIINTHA: KPUTMYHE MUCTIEHHA; KOTHITYBHA THYYKICTbh; pillleHHsA KOMIUIEKCHMX 3aB/IaHb; BMiHHA NIPaIl0BaTU
y BipTya/IbHili KOMaHJi; 34aTHICT 1O HABYAHHS; TBOPYI 3/{i0HOCTI; BMiHHA IIPaLlIOBATy 3 BIMKUMY MacuBaMU
JAHUX; 3MaTHICTb IPUIIMATY pillleHH; eMOLIiIHNII IHTEIeKT.

Cepesi HOBUX HaBUYOK, 3aTpeOyBaHNMX CyYaCHMM PMHKOM IIpalji, CIifi BUOKpeMUTU LMPpPOBi KOMIETeHIil
3aitHATNX. CaMe Ha GOPMyBaHHS TaKMX HAaBMYOK CIIPAMOBaHi [UQPOBi3allis OCBITHIX IpoLeciB Ta JOCATHEHHA
11 poBoi rpaMOTHOCTI HaceneHHs. «KoHIlenIi€l0 po3BUTKY IMPPOBOi €EKOHOMIKM Ta CyCHiNbCcTBA YKpaiHu Ha
2018-2020 pp.» mependadeHo papnKaabHe 36i/IblIeHHS (Y4eTBEpPO) YMCENIBHOCTI CTYAEHTIB CepejHbOI LIKOIN
3a STEM-cnenianpHOCTAMM (HayKa, TeXHOJOTII, iH)KeHepis, MaTeMaTyKa) Ta PO3LIVPEHHs IIpefiCTaBHUIITBA
nudpoBux npodeciit y ep>xaBHOMY peecTpi mopiBHsaHO 3 2017 p. [3, c. 78].

Tak, 3aBEAKN PO3BUTKY IHTEepPHET-TEXHOJIOTil YKpaiHa Iepeiillia Ha OH/IAMH-HABYaHHA Ha Yac KapaHTUHY
yepe3 KopoHaBipyc. 3a ininiarusu IIpesugenta Ykpaiun 3enencpkoro Ha mnardopmi «Jis. Lludpposa ocita»
po3pobrneno Kypc «KapaHTuH: oHmaiH-cepBicy [isi BunTeniB». Kypc IHOsICHIOE OCHOBHI HpMHIMIN po6oTH
MOCTYIIHUX i Hait6i/bII e(peKTUBHUX OHJIANIH-CepBiciB, cepey AKkux: Zoom, Microsoft teems, Google classroom,
Viber, ClassDojo, Cisco Webex, Classtime To1o.

Knacuuna ¢opma HaB4aHHS B yMoBax Iudposisanii nepectae 6yt 3arpeOyBaHOI0, OCKIZIBKM He BiJIIOBiia€e
norpebam Oe3nepepBHOTO HaBYaHHA i migBuieHHs KBamidikanii, jocTyny o sikicHoi cydacHoi iHpopmanii,
IIBMIKOI 3MiHM Ta OTpMMaHHsA 6akaHoi mpodecii. OCHOBHMMM HampsiMKaMy pedOpMYBaHHS KIACUYHOI
CUCTEMM OCBiTM MOXXHA BBaKaTM TaKi: CTBOPEHHsA CIMCKY HOBMX CIIEL[iaJIbHOCTEN Ta MOXXJIMBICTb JOrO
IIBMJKOTO pefaryBaHHs B MajiOyTHbOMY; PO3BUTOK AVCTAHIIIHOTO HaBYAHHS; MOJY/IBHICTD Ta IIPAaKTUKO-
opieHTOBaHiCTh HaBYaHHS; POPMyBaHHSA OCHOBHMX LM(POBMX KOMIIETEHIIil; CKOPOUEHHS TePMiHYy HaBYaHHS
Ha CIIellia/IbHOCTAX, Ha SIKi BI/IMBaE mpoliec nudposisaii.
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OmnnaitH-ocBiTa Mae cBoi mpeBaru i Hemonmiku. Cepep IepeBar Bif3Ha4MMO: THYYKuil rpadik HaBYaHHS,
MOXX/IMBICTh HaBYATUCA B OYAb-KOMY MICIi, JIETKIiCTb BUXOAY Ha 3B¥30K 3 BUK/IafadaMy B 3PY4HMIT 4ac,
pisHi criocobu nmoganus iHpopMmarii. PasoM 3 TuM, ZOCBif mepuIMX MicAILiB AUCTAHIIIHOTO HABYAHHS BUSBUB
jioro oOMeXXKeHHs: 30i/bllIeHHs iHTEHCUMBHOCTI IICMXOEMOLIITHOTO HaBaHTa>KeHHs Ha BMK/Iajadya, [pobaeMu
3BOPOTHOTO 3B’13KY B YIPaB/IiHHi HaBYa/IbHMM IIPOLIECOM, KOMYHIiKaI[iliHi TepeIKoI.

IlTe oMM r7106a/IBHUM BUKIMKOM eIifieMii, Ha sIKMiI MOXYTb BifmoBicTu 1uppoBi TeXHOOTIi, BUABUIOCT
3pOCTaHHsI HOTEHLITHOTO Ta peanbHOro 6e3pobirTs. 3a mporHozamy MixkHapopHoi opranisanii mpari
«COVID-19 Ta cBiT mparii: BIJINB Ta pearyBaHHsI», BHACIIJOK IIi€l 3arpo3y MOX/IMBe 3pOCTaHHS 0e3pOoOITTA
y cBiti 3 5.3 MiH 10 24.7 MiH oci6 mo kiHns 2020 p. [Jna HMOpiBHAHHSA: KiNbKicTh 6e3po6iTHMX YHACTiOK
ekoHOMiuHOi kpmam 2008-2009 pp. craHoBmma 22 MaH oci6. 3pocTtaHHsA 6e3pobITTS MpusBene [0 MaRiHHSA
JOXO[IiB Hace/leHHs, sKe, 3a IIPOTHO3aMM, MO>Ke cTaHOBUTH Bift 860 mnpp mon CIIA po 3.4 tpiu gon CIIA [9].
TakyM 4MHOM, HeTaTVBHMMIY HACIifikaMu emifieMii y TpynoBiit cdepi cTane: 36ifHIHHSA Hace/leHH s, 3POCTaHHS
IpUXOBaHOTO 6e3po6iTTs (6araTboxX MparjiBHMKIB BiIIpaBI/IN Y BifycTKy 6e3 36epeskeHHs 3apobiTHOI I/1aTh),
3HVDKEHHsI PIBHS COILi@IbHOTO 3aXMCTy Ta SIKOCTi /TIOJICBKOTO KamiTamy (4acTrHa po6odoi cumy BTpaTuiIa
kBamidikanio). Y Takux yMoBax aqbTepHATMBOIO € 30iIbLIeHHA LUQPOBOI 3ailHATOCTI, fAKa y OimbIIOCTI
BUIA/IKiB € €IVHOI0 MOXK/IMBICTIO [JIs1 YaCTKOBOI Jii€3HaTHOCTI 6i3Hecy.

dopMyBaHHA UPPOBOTO CEIMEHTY PUHKY ITpalli IPU3BOANTD 0 3MiHM CTPYKTYPU pPOOOUMX MiCIIb Ta 3pOCTAaHHA
nonuty Ha ¢axiBuiB y ramysi IKT. IIpaus y upomy cermMeHTi Bifpi3HSE€TbCA 3aCTOCYBAaHHAM LUPPOBUX
TEXHOJIOTi/l Ha BCiX CTafifiX TPy[OBOrO IpOLEeCy, a Ii pe3y/lbTaToM € HemaTepianbHi LiHHOCTI. IIpakTmynO
yci npaniBHUKY 1M(POBOro CErMEHTY PMHKY Ipalli IOBMHHI MaTy HaBUYKM POOOTY 3 JaHMMMU i3 HOBITHIMM
3acob6amu IKT Ta mporpamuux npopykris. Llndposuit puHOK Ipali cTae OpraHivHOI CK/IaZOBOIO IT06aTBHOTO
PUHKY, cy0’ekTu sikoro uepe3 Bukopucranusa IKT BkrodeHi 1o rmo6aapHOro mofiny mparti, i BignoBigHo, f0O
rio6anbHOro 1M poBoro BupobHuITBa. le BifkpuBae HebadeHe JOHMHI BIKHO MOYXX/IMBOCTEN /IS CYCIIi/IBHOTO
Ta iHOMBiyalbHOTO PO3BUTKY.

3 Ha10i TOUKM 30pY, LKdpoBizalis ekKoHOMIKY cripusie GOpMyBaHHIO HOBYUX PYUC Y CUCTEMI BiTHOCHH 3aiTHATOCTI.
I[To-nepue, 3a yMoB 1{1pOBOI 3aTHATOCTI BUHMKAIOTh HOBI () OPMU KOHKYPEHTHOI 60pOTHOM Ha PUHKY Hpali.
I'mo6anisanis Ta po3BUTOK iHGOpPMAILiIHUX TEXHOJIOTIN CIIPUAIOTH MiABUILEHHIO KOHKYpeHIIil mpodecioHanis,
0COOMCTOCTEl! 3 TalTlaHTaMy, BiJIIOBiaTbHICTIO Ta BMIHHAM BUPILIYBaTV HETUIOBI 3aBIaHHSA, AKi NOCTiTHO
BJIOCKOHAJIIOIOTH CBOI MpodeciiiHi HABUYKM Ta SHAHHS.

JJoMiHaHTaMV KOHKYpPeHLil MiXX IpefCTaBHMKAMM iHHOBALiffHOTO NIO[CPKOrO KaIliTalay CTalOTh IepeBa>kKHO
Hel[iHOBi akTopy (MOXX/IMBICTH caMopeastizalii, IOeXHAHHA Ipalli i JO3Bi/IIA, TBOPYOCTI 11 CAaMOCTINTHOCTI).
3 iH1Oro 60Ky, yHiKa/lbHi IOCTYTY iHHOBALiIHUX Ta CTapT-IIPAlliBHUKIB CTAIOTh BCe Oi/bII 3aTpeOyBaHUMI,
1[0 3aTOCTPIOE KOHKYPEHIil0 Mi>Xk poOOTORABIIAMM 32 3aTy4eHH TA/JAHTIB 3 BIIMITHMMM iHTe/IeKTya/IbHUMY,
eMOLITHMMMY Ta UUPPOBUMY KOMIIETEHTHOCTSIMIL.

[To-npyre, Ha uMQpPOBOMY PHUHKY Ipalli YTBOPIOETbCA Malke HeOOMeXeHWI IpOoCTip [/is TPYHOBOI
MO6i/IbHOCTI TpalliBHMKIB, 0COONMMBICTIO AKOI € BipTya/nbHICTD (pyX po6odoi cuu BinbyBaeTbes 6e3 ¢isuanoro
nepemiljeHHs). [HIMMM croBaMy, IS 3AiJICHEHHA TPYHZOBOI MOOIIBHOCTI JOCTATHIMU YMOBaMM € IIONUT
Ha TPY/IOBY IIOC/IYI'y Ta KOMIIETEHTHICTb i MOXX/IMBOCTI BipTya/JIbHOIO IpalliBHMKA HaJaTU JaHy MOCHyry. B
pe3y/IbTaTi BUHMKAE HOBMIL TUII TPYOBOI MOOIIBHOCTI — I poBa MOOITBHICTD, SIKA JO3BOJIsAE MPAL|iBHUKOBI
IIOBHillle peai3yBaTy CBOI po6oUy CIITY, a poOOTOAABIIEB] — 3MEHIINTY BUTPATU Ha yTPUMAaHHA POOOYOI CHIIML.

[To-Tpere, 1uppoBOMy PUHKY IIpalli BIACTMBMII BMUCOKMII piBeHb iHHOBallifiHOCTi Ta gmHamiuHocTi. Ha
CY4acHOMY eTali iCHYIOTb pi3Hi AuHaMiuHi Mofeni QyHKIIiOHyBaHHSA Ta pO3BUTKY PUHKY Ipalli, IKi 3a/1e>XKaTh Bif
CIiBBifHOLIEHH TaKMX PaKTOPiB SIK iIHTEHCHBHICTh OHOBJIEHHS POO0YOTr0o MicCIisl Ta iHTEHCUBHICTD OHOB/ICHHS
pobouoi cunu. Kpim toro, 3aBasxu nudposisarfii eKOHOMIKM Ta 3a/fHATOCTI MOCUITIOETHCA TBOPYA CKIaJOBa
TPYZHOBOI IisA/TBHOCTI, MOX/IMBIiCTh BUHMKHEHHA Ta peanisallii HOBaTOPChKMX ifieln.

3aBpsaKM iHHOBaLiTHOCTI, MdpoBa 3aiHATICTh cTae GakTOpoM 3abesnedeHHs BOOPOOYTY Ta eKOHOMIUHOTO
3pOCTaHHA fK I7100a/IbHOI €KOHOMIKY, TaK i OKpeMoi JIIOAHIL.
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[To-ueTBepTe, LMdPOBOMY PUHKY IIpalli IpuTaMaHHa crenudiyHa pemorpadiuna crpykrypa. Ha domni
3I7IaJ)KYBaHHS TeHIEePHOI HepiBHOCTI BifOyBa€eTbCs CTpiMKe 3POCTaHHS MOJIOLOTO CEeTMEHTY €KOHOMIYHO
aKTMBHOTO HaceleHHsA. 3a HaHMMM OH-TMaiH-mnatrgopmu «Elance», cepen 3apeecTpoBanux Qpinancepis
nepeBakaTb Monofi mopu (1981 p. HapomkeHHs 1 misHime). 3 mo3uuiit couiosnorii, e nmokoninua Y (abo
MifeHiany) Ta NOKOTIHHA Z, IPUYOMY OCTaHHE BXXe BIUPOCTIO Y CBITi IUPPOBUX TEXHOJIOTIil, BUKOPUCTOBYIOUN
IT-iHcTpyMeHTH [/1s1 HaBYaHHS, caMopeartisanii i possar. [leBHuM 4rHOM IMdpOBa 3aiHATICTD HA COLIia/IbHUX
naTgpopMax CTBOPIOE BipTya/bHY B3a€MOJII0, 3aJOBOIBHSIIOYY OTPeOY MOIOJOrO IOKOTIHHSA y COLiaIbHIX
KOHTAKTaXx.

[To-wsate, udpoBa 3ailHATICTD MOXe CTAaTH iHCTPYMeHTOM 3abe3lledyeHHs PiBHOBary Ha PUHKY Ipamni Ta
3HIVDKeHHs 0e3po6iTTs Ha Hal[iOHATbBHOMY Ta Mi>KHapogHOMY puHKax. OcKinbku fs nudpoBoi 3ailHATOCTI He
BXX/TMBA TEPUTOPiaTbHA 0OMEXEHICTbh, 11 MOXKHA BUKOPUCTATH /IS 30a/laHCYBaHHS IONUTY i Mponosuiii Ha
PUHKY npani. 3aBasaky undpoBiit 3aitHATOCTI € MOXINBICTD 3HU3NTY YncenbHicTb Kateropii NEET (aunrn. Notin
Education Employmentor Training), a came Moyofj, sika He HaB4a€ThCA i He npantoe. Cepel OCTAHHIX IPUITHATO
PO3PI3HATY TUX, XTO HAMAra€ThCs MPAlleB/IAIITYBaTUCSA B MallOyTHbOMY, TUX, XTO HiKOJIM Ha IIpalloBaB i He
HAaMara€eTbCs MpaleBIalITyBaTICA B MallOyTHbOMY, TUX, XTO KOJIVCh IIPAIlI0BaB, BTPATUB POOOTY, 3HEBIipUBCS
i gepes 1e B)Ke He HAMAraeThCA IpaleBlIAIITYBaTICA B MaitbyTHboMy. Ha Hale, mepekoHaHH:A, came popMu Ta
yMOBU 1i(ppOBOI 3aMIHATOCTI MOXKYTh CIYTyBaTK afalTAL[ifiHUM iHCTPYMEHTOM Ji/Is1 BXOJ)KEHHS TaKMX 0cib y
PMHOK ITpali.

3aKOHOMIpHO, 1110 HalBaXXMMUBIMNM edeKToM 1nppoBoi 3aiHATOCTI Ma€ OyTH MifBUILEHHSA NPOXYKTUBHOCTI
cycninpHOI mpali. 3a eKCIIepTHUMU OLiHKaMy, 3pocTaHHA IpoaykTuHocTI npani B CHIA i geakux kpaiHax
€sponu, Appuky ta brnspkoro Cxony mpsmMo o’ si3aHe i3 mommpeHHAM iHQopMaIiiHMX i Te/IeKOMYHiKaliTHIX
TEeXHOJIOT1, 1110 MiI{HO YBIfILIIM B )KUTTS OpraHisaniii i cycminbcrsa [7].

®narmaHoM 1 fpaiiBepoM IMppPOBOi €KOHOMiKM € ceKTop iHQOpMaliiflHO-KOMYHIKaLliffHUX TEeXHOJOTi.
Hesixi BueHi BBa)kawoThb, w0 iHdopmaniiiHi TexHomorii 3maTHi 3abesmeuntu Bixg 1\4 pgo 1\3 3aranbHOTrO
00csry ekoHOMiuHOro 3poctanHsA. OgHaK 1bOMY cymnepedaThb faHi CBiTOBOro 6aHKYy, 3TiflHO 3 AKMMU YacTKa
inpopmanitHo-koMyHiKaniHNX TexHonoriit y BBII kpain-unenis OECP craHOBUTH mpu6bmmsHo 6%, 1o €
HIDKYMM TTIOKa3HMKOM IOPiBHAHO 3 KpaiHaMmu, siki po3BuBawoThes [18, c. 12].

B Vkpaini npouec nudposisalii 3aiiHATOCTI BifOyBaeTbcA BKpail CynepedInBo. 3 OFHOrO OOKY, 3allHATICTD
B IMPOBOMY CerMeHTi HeyXMIbHO 3pocTae. Tak, KpaiHa Iocifiae mpoBigHe Miclje B €BpoI 3a YMCENbHICTIO
IT-¢axiBuis. Bxxe cporopHi 6inbur sik 100 TiC yKpaiHCPKMX NIPOrPaMICTiB IPAIIOIOTh B Pi3HUX KOMIaHiAX [7].
OpHak, 3rifHo 3 iHpopMauielo 3 iHHOBanitHOTO opymy, BXe B 2025 p. iX Ki/lbKicTh cTaHOBUTUME O/1M3BKO
242 tuc vonosik. llJopoky ykpainceka IT-chepa 3pocrae Ha 26%. Y Hiit onepytoTb 4000 IT-xommaHiit Ta 1600
cepsicHux IT-xommaHiit. 3 iHmoOro 60Ky, B CTPYKTypi eKOHOMiKM YKpaiHu BHecok 1mdpoBoi chepu cKnagae
Tinbkn 3% ab6o 2.6 MyIpy K07, a i pefiTUHT y undpoBilt KOHKypeHTocnpoMokHOcTi M®B 3a nmigcymkamu 2019 p.
BUMIpIOETBCs 60-M MicueM cepep 63-x Kpain €Bpony, Cepeguporo Cxony Ta Appuku [7].

B YkpaiHi cTpiMko 3pocTae 3aiiHATICTD Ha LUPOBUX ITaTPOpMax, AKi BUKOHYIOTb POJIb IIOCEPESHNKIB MiX
HONNMTOM i IPONO3KII€EI0 ¥ OH/MAlH IpocTopi. BoHu 3abesnedyioTh BipTyanbHY B3a€EMOJiI0 IPaLliBHUKIB Ta
poboromaBuiB no puHKY mpani. IIpore npans Ha 1udpoBux miargopMax 4acTo Mae o3HakKu HedopmanbHOI
3alfHATOCTi 800 3aMacKOBaHUX TPYAOBMX BiTHOCKH.

Taxk, 3a ganumu ommrtyBaHHa MOII, maike IO/IOBMHA 3alfHATUX 4Yepe3 UUPPOBI m1aThopMy HepeKoHaHi,
110 iM He MOTPiOHO 0dilifiHO peecTpyBaTK CBOK mparjo Ha nudpoBux mwiarpopmax. 30Kkpema, JuIIe YBEPTh
ONMTAaHUX BBAXKAIOTb TaKy peecTpalilo HeoOXifHOW [16]. 3BOPOTHMM OOKOM He peecTpPOBAHOI 3ailHATOCTI €
coljiasibHa He3aXMIIEHICTh MpaljiBHMKIB, BiIipBaHICTh Bifi TPYZOBUX KONEKTUBIB, HeCTabOi/bHICTD COIliaIbHO-
TPYIOBUX BiJHOCUH.
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Bapro 3a3HaunTy, o pMHOK Ipali B YKpaiHi € HeloCTaTHbO aflallTOBAaHMM Jio LidpoBoi ekoHoMikn. IIpo ue
CBi[YMTD BificTaBaHHs KpaiHM 3a piBHEM PO YKTUBHOCTI IIpali, 3Ha4yHa Ki/IbKiCTh HESIKICHMX POOOYMX MiCIlb,
BJICOKA YacTKa HaceleHHs, 0COOIMBO B CI/IbCBKill MiCLIeBOCTi, IKa He Ma€ JOCTYIy o Mepexi [HTepHeT Ta He
BOJIOfji€ HeoOXimHMMM IpoBuMY HaBrukaMiu. Lle 3By»xye nonut cio>xusavis Ha IT-riocyry, 1110 € peanbHOIO
IepeLIKOIO0 Ha LIAXY PO3BUTKY 1Liiei chepn.

PasoM 3 TuM, BUKOpUCTAaHHA LMPPOBUX TEXHONOTri Ta popMyBaHHsA [MPOBOI 3aiHATOCTI MPUSBOAUTH [0
3MiHM TPAaAMLITHUX MOJiesneit 6i3Hecy, Cpsi€ NOsBI HOBUX NPOAYKTIB Ta iHHOBAILLiil B yCiX cdepax eKOHOMIKM,
3MIHIOE >KUTTERISANBHICTD miofieit. I/ HMpUK/Iafy 3asHa4MMO HaiOibII MOTY)XHiI 1ndpoBi MOCTYTH, L0
OXOIIIIOIOTh 3HAUHI PUHKM CIIOXK/BAYiB i CTBOPIOIOTH HOBi POPMM 3aiIHATOCTI:

1. 3aiHATiCTh Yy cdepi oxopoHu 3popos’st Ha miaardopmi eHealth — menwunmit indopmarniituuit oHmaitH
CepBic, IpM3HaYeHH M SIKOTO € HaJJaHHS MeJMYHMX IOCIYT JUCTAHLITHO Ta MATpUMKa poboTH ikapis. 3a
JIOTIOMOT 00 11bOT'0 I0JATKY 3a0e311euy€eThCs paljioHaIbHMIL PO3IIOAi/ i eeKTHBHE BUKOPUCTAHHS MeUIHIX
i binaHCOBUX pecypciB Hep>kaBl, a TAKOXK €KOHOMIisl 4acy 3a paXyHOK 3HVDKEHHs JIOTO HENPORAYKTUBHUX
Butpar. [lomibunit edekr Mae e-penent — QopMyBaHHs /liKapeM MEAMYHOrO 3aK/afy eleKTPOHHOTO
peLieniTy. 3a JOIIOMOTOI0 €-PeLeNTy, MalliEHTY MAloTh 3MOT'Y OTPMMYBATH JIiKM 32 PeLeNITOM y OyAb-sAKii
anreni Ykpainu, y Axoi € gorosip 3 HC3Y, npudomy He Mae pisHui, fie eii perent OyB BUAaHMIL.

2. 3aiasaATictb y cdepi crpaxyBanns - Digital-CrpaxyBaHHs — Lie He nuiie IHTepHeT-TIpofaxi, a it MMPOKMIt
CIIEKTp IOC/IYI, IOBA3aHUX 3 €IeKTPOHHMM TIonicoM. 3Ha4yHOIO IepeBaroio Digital-crpaxyBaHHsa €
BUKOPUCTAHHSA COLIia/IbBHUX MEPeXX, IO CIIPMAE MOJIMIIEHHIO AKOCTi 00CTYyroByBaHHSA Ta BCTAHOBJICHHIO
Oe3rocepeiHiX KOHTAKTiB Mi)XX HajjaBayaMy Ta OTPUMyBadaMM IOCTYT.

Kpim Toro, BpoBamkeHHs XMapHIX 11aT$HOpM 3abe3Ieyye CTpaXoBUM KOMIIAHisIM O1/IbIIy OTIepaTUBHICTb,
THYYKICTb i MacIITaboOBaHICTh, TIOKPALIYE pearyBaHHs i 03BOJIsA€ oNTUMi3yBaTu npouecu [10, ¢ 5].

3. 3aiusarictp y cdepi ocsiru. Ilommpenns pgucTaHuinHuX GopM HaBYAHHS, BipTyajisaljis oCBiTM CTalOTh
CY4acCHUM TPEHAOM 3ailHATOCTI y wuiit cdepi. 12 nmucromama 2019 p. Bimbynocs saciganus Kpyriaoro
CTOJNTy IJOJO pO3poOKM HalioHa/AbHOI cTparerii 3axmcTy jiTeil B Mepexi IHTepHeT. TeMoo 0OroBOpeHHs
CTaB 3aIlyCK Hal[iOHa/bHOI OHJAMH-IIaTGopMy LMPpPOBOI IPaMOTHOCTI i BIpOBajyKeHHs A OAaTbKiB
0e3KOIITOBHMX HAaBYaJIbHUX KypciB «OHJIaH-3aXUCT fiTeil B [HTepHeTI», Mic/Is MPOXOKEeHHS IKMX BOHU
3MOXKYTb HaBYaTM CBOIX JiiTell MOBeAiHLi y uppoBOMY cepemoBuii [5].

Hartgacrinme B HaBYaJbHOMY IIpoOlieci BMKOPUCTOBYIOTbh BipTyanbHe HaB4anbHe cepemoBuiie MOODLE. Ile
ClUCTeMa YIIpaBJiHHA €/IeKTPOHHMMM KypcaMy, fIKa HallpaB/leHa Ha aKTVBHE HaBYaHHA Ta B3aEMOJiI0 ycix
YYacHMKiB HaB4a/lbHOrO Ipouecy. B cucremi gucranuiiinoro Has4anHa MOODLE 3pydHo posmimysaru
Marepiany JeKUiHUX, Tab0paTOPHUX Ta CeMiHAPChKUX 3aHATh, € MOX/IMBICTD CIIiIKYBaHHA 4Yepe3 GopyM,
HaJICUJIATH Ta NepeBipATI poOOTH, OLIIHIOBATY PE3y/IbTATH.

B 3B’3KYy i3 mepexomoM KpaiHM Ha AMCTaHIIi/iHe HAaBYAHHS, IIMPOKO BUKOPUCTOBYBAHUM CTaB OHJIAIH-CEePBic
Zoom. CepBic npr3HaueHNII IPOBeNeHHA BieoKoHpepeHIili, BebiHapiB Ta 3ycTpiueit. IlepeBaramu miaatdpopmu
Zoom e€: CIi/ibHe BUKOPUCTAHHS eKpaHy, IPYIOBi 4aTy A1 0OMiHY ZaHMMM, Bifle03aInC 3yCTpidi, IPOBeieHH
iHTepaKTUBHUX BeOiHapiB, MOXKHA IIPAIIIOBATY C KOMIT I0Tepa, IVIAHIIETY Yu Te/leOHY, 3aBYACHO 3aI/IaHyBaTU
3yCTpiv TOILO.

3pyuHuM y BuKopucraHHi € nmporpamumit 3aci6 Coogle Hangouts Meets, 3a JOIIOMOro0 SIKOTO IIPOBOASATHCS
OHJIAJH Biffeo-3ycTpivi. B mporpamMHOMYy 3aco6i €: iHTerpaiis KajeHJapHOTO IVTAHYBaHHA, IO 1a€ MOX/INBICTD
KOpJCTyBadaM KOOPAMHYBATH 4ac 3yCTpidi; ZeMOHCTpallis eKpaHy (MOX/INBICTb AiMUTUCA TPAHCIIALIE); YaT i
MOXX/IMBICTb KOMEHTYBAHH 1; MOXX/IMBUIA BMOIp KiTbKOX YYaCHUKIB JJ1s OTHOYACHOTO II0Ka3y.

Ille omHMM HOIYIAPHUM MOOUTBHMM LEHTPOM s cHinkyBaHHA € Microsoft Teams. B Microsoft Teams
IIPOBOAATHCA BifleOYaTy, HasABHUI (Pail/IoOOOMiHHMK, MOXKHA [JaBaTy 3aBIaHHA, 3MiHIOBAaTH IUIAaHM B KaJIeH/api,
HajicmaTy aHiMalii Ta € JOCTYH [0 XMapHOro cepemoBuiya. JJogaTrok po3po6neHuMit fas KOMI'IOTepiB Ta
cMapT¢oHiB, a MaTepianu 30epiraroTbcsi B XMapHOMy cxoBuiyi. Jlo mepeBar cepBicy MOXKHa BiflHECTIH:
IpOBeJIeHHs Bifieo-KoH(epeHI1ili, po6oTa y peaIbHOMY 4aci, iHTerpalis pe3ynbTaTiB poO6OTH, BUCOKNUII piBeHb
Oesneky, MnppPyBaHHS JaHUX.
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CepBicoM st CIpOILeHHs Ipolecy oOMiHy daiimamy MiX Iemaroramu ta 3podyBadamu ocsitum € Google
Classroom. OcHoBHi nepeBaru Google Classroom: JOCTyn 4epe3 KOMITIOTep, IUTAHLIET YU TenedOH; KOXKeH
YyYacHUK 3yCTpiui MO>Ke KOMEHTYBAaTH Ta IeperjAfaTy 3aBJaHHA; OJHOYACHO HA 3aHATTI MOXYTb OyTH
npucytHiMu o 200 3mobyBauiB ocBity, a megaroriB — 20 oci6; maardopma interpoBaHa i3 Google Docs;
MO>KX/IMBICTD TOJIOCOBOTO YATAHHSA PO3MIIIlEHOrO MaTepiany [/ N0fieil 3 BaflaMi 30py.

4. 3aiHATICTH y cepi MpaBOBUX BiTHOCKH: e-IIpaBa Ta e-TeXMaCIoPT. 3aBASKM BIPOBAJKEHHIO ITACTUKOBUX
¢dbopM BuTpaTy 4acy npariBHMUKIB Ta iX KIi€HTIB iCTOTHO CKOpOYyIOThCs [14].

5. 3aiHATICTD Y cdepi MyHiLuIanbHOrO yrpasninas. Po3yMHi MicTa — Ije B3a€EMOfist MicTa Ta JIOr0 KUTEiB 3a
IOTIOMOTOI0 HaJICY4acCHIIINX TeXHOJIOTIN, Yepes sIKi iesiKi CUCTeMU OB sI3aHi MiXK c06010.

Hanpuxnan, s po3BantakeHHs Tpadiky y bapcenoHi BctaHOB/IeHi crientiasibHi ceHCOPH, 1110 ITOKA3YIOTh Bi/IbHI
Micis /i mapKyBaHHsS. B AMcreppami Ha cMiTTEBMX 6aKaX BCTaHOBJIEHI JaTYMKM, SIKi CUTHAJII3yIOTh NPO iX
HaIlOBHEHH.

Ins 3abe3medeHHs Oe3leKy MeIIKAHIIB Yy apreHTMHCbKOMY M. Tirpe BcTaHOB/IeHi Bifjeokamepu [is
posmisHaBaHH:A 061MMYYA i migo3pinoi moBexinku. [lo cucreMu HafXoOAATb faHi, BiOyBaeTbcs iX aHai3 i B pasi
BUsIB/IEHOI Hebe3leky HajcuaaeTbcsl curuai. lle mae sMory MmIBMAKO 3HAMTY HMiZO3PIOBAHOTO a60 MOXKJIMBO i
3a1o0irTu 31049MHY.

Y 2017 p. y Kuesi yxBanunu KoHlenuiro po3BUTKY «pO3yMHOTO MiCTa». 3a Lie¥l 4ac 3SBUINCS eJIeKTPOHHI
3aKyMiB/i, €IeKTPOHHI HeTMIii, CucTeMa €NUHOTO €TeKTPOHHOIO KBUTKA, CIy>X0a Mepa, KyAuM MOXKHa
HOBiZOMJIATH IIPO SIMJ Ha JOPOTaX Ta HEeBMBe3eHe CMITTs, KaMepH BifieocriocTepeskeHHsI (3a 2018 p. 3a fonmomoroo
KaMep CIOCTepeKeHHs Oy/10 pO3KpUTO 2.5 TUC KpUMiHa/IbHUX 3/1049MHIB). OCHOBHMMU PUSUKAMIU € MOXK/IUBI
HopylIeHHs Kibep6e3nekyu Ta Oe3eKy JaHuX.

6. 3aiHATiCTb y cdepi BupobunuuTBa SmartFactory — posymHe Bupo6uunTso. He icHye 4iTkoro Bu3HaueHHs
IOHATTS «PO3YMHE BUPOOHMUIITBO», OCKI/IbKM BOHO 3SIBMJIOCS HeLOAaBHO. «Po3yMHe BUPOOHMI[TBO» €
CUHOHIMOM «abpuky Maitby THbOTO», ajie 00’ €MHillle Ta BK/TI0Ya€ B cebe 11 poBi i BipTyanbHi migpremMcrTsa.

®abpyky MaitbyTHHOrO MOZiINAITh Ha 3 Tumm: uKudposi, posymHi i BipryanpHi. OCHOBHMM 3aBIaHHAM
nudposux Gabpuk € po3pobka Mofeneil 3a JOIOMOTrOK0 3ac06iB 1MPOBOro IMPOEKTYBAHHS i MOJETIOBAHHS.
PosymHi ¢pabpukm — 11e cepiiiHMIT BUITYCK TOBapiB, ase 3i 30epe>KeHHsIM MaKCUMaTbHOI THYYKOCTi BUPOOHMI[TBA
4yepe3 BMCOKUII piBeHb aBTOMaTK3anil i poborusanii mignpuemcts. Mepexxa nudposux i podyMHnx ¢abpuk
- ne BipryanpHa ¢abpuka. o Hel Hame>xaTb i MOcTadyanbHMKM MaTepianiB i mocmyr. Ha Takmx ¢abpuxax
BYKOPUCTOBYIOTbCA aBTOMAaTN30BaHi CUCTEMH YIIPaBIiHHA MiAIPUEMCTBOM.

7. 3aiHATICTD Ha HUPPOBUX pobouMx Miciax. [lepeBaroro Takoi 3aifHATOCTI € Te, 110 PaI[iBHUK He TIOBYMHEH
HOCTiTHO OyTH Ha po60YOMY MiClli, B HBOTO 3SIBISIETHCS MOX/IMBICTH IpallloBaTy BoMa abo B Oynb-
AKoMYy iHImomy Micui. HagssuyaitHo mBMAKOro noummpenHs uudposi pododi micisa HabupawTh y 6i3Hec-
cepenoBuii. OCHOBHMMU IIpeBaraMiy f[aHOi KOHLEMNIIl € 3MeHIIeHHs BUTpAaT Ha odicHi mpumilleHH,
amapaTHe 3a0e3NedeHH, BipAI KeHHS TOLIO.

8. 3aiusaTicTb y cdepi rpomosoro o6miky. brokueitn (blockchain) - me nmocnifoBHMIT HemepepUBHMIT TAHIIOT
6710KiB 3 JlaHMMU. B/IOKYeiH TpUPiBHIOIOTH 10 IITYYHOTO iHTE/IEKTY | HA3MBAIOTh TEXHOJIOTIi€I0 Maiiby THHOTO.
OCHOBHOIO TIepeBarolo € 37IifiCHEHH I TPOLIOBUX MaHIiIy ALl B Oyb-sKiit Kpaiui. [lepeBaroo TexHosmorii €
Te, 1J0 BOHA 103BOJIAI€ OBHOYACHO KePYBaTM Ki/IbKOMa IIPOEKTaMM Ta IIPOIleCaMu, OIIepPyBaTy Ta 00pobIAT!
BEIMYE3HUMI 00CATaAMM JAHUX, BCTAHOBIIIOBATY JIOTIYHI B3a€EMO3BA3KH [5].

9. 3arusaricts B IT-cdepi «GAFAHOMiIKa». GAFA - abpeBiaTypa BiJ Ha3B Be/IMKMX TEXHOMOTTYHIX KOMIAHII:
Google, Amazon, Facebook i Apple. Cymapna kamiranisanis GAFA nepesuigye BBII nesxux kpain €C, 1i
KOMIIaHii MaloTh 3HauHi QiHaHCcoBi it iHpopmawniitui pecypcu. [Ins cuiBnpani 3 GAFA B [lanii ctBopuan
nocajy nocna y uudpoBnux KOMIaHisgxX. B iHIMX kpaiHaX TAKOX MOYMHAIOTD 3aMIC/TIOBATIICH PO BiTHOCHHY
3 TAaKVIMU NTOTY>KHUMM KOMIIaHiAMMU.
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[TosiBa Ta MBMAKE PO3MOBCIOI)KEHHA TAKMX MOCIYT 00 €KTUBHO CIpUsA€E IOAAIBIIOMY 3POCTaHHIO LNPPOBOI
eKOHOMIiKM, 30i/lblIeHHI0 Ki/IbKOCTi CIIOXKMBa4iB Ha UMQPPOBUX PUHKAX, 30i1bLIEHHIO MONUTY Ha LUPPOBY
IPOAYKIIO i, BiATOBIJHO, 3pOCTAHHIO IPOTO3UILii, TOOTO PO3BUTKY LMPPOBOI 3aitHATOCTI. OXOITIOIYY, TAKUM
YIHOM, i chepy BUPOOHMIITBA, i chepy CIOKMBaHHA, IUPPOBi3al]is eKOHOMIKM B KiHI[eBOMY IiICYMKY, Befie 10
IIOKpaIleHHA AKOCTi XXUTTs Hace/leHHs YKpalHu.

PasoMm 3 TuM, 3BOpOTHIM 60KOM IjM(POBOTO NMPOrpecy € 3Ha4Hi COLia/IbHI PU3MKY, Cepef IKMX BUOKPEMIMO
BifICYTHICTb COL}ia/IBHOTO 3aXJCTY, HEBPETy/IbOBaHa OI/IaTa 32 BUKOHAHY POOOTY Ta MOXK/IMBICTD 11 He OTPUMATH,
HU3bKMII1 PiBeHb OXOPOHU Ipalli, CKJIaJHICTh MOHITOPUHTY i perynoBaHHs 11(pPOBOro pUHKY Ipalii.

[TepuiopsiiHUMM  3aBRAHHAMM YAOCKOHaJeHHs (YHKI[iOHYBaHHS LudPoBOI 3ailHATOCTI Ta UUPpoOBOro
PUHKY Ipani € ix incTurynionanizanis. Cepes HUX 3a3HAYMMO HACTYIHI: POPMYBAaHHS THYYKMX COL[iaTBHO —
TPYIOBMX BiJHOCUH, BK/IIOYAIO4Yl CyYacHe TPYLOBE 3aKOHOMABCTBO i YKPIillJIEHHA iHCTUTYTY iHAMBifyaTbHUX
i KOMeKTMBHUX TPY[OBMX [OTOBOPIB, IO 3a0e3neYuTh iHCTUTYLiIHEe 0QOPM/IEHHS HOBMX HECTAaHZAPTHUX
dbopM 3alHATOCTI Y NUPPOBOMY CerMEHTi PMHKY Ipali. YIOCKOHaJIeHHs HOPMAaTMBHOI IpaBoBOI 0asm mis
CTUMY/IIOBaHHS PO3BUTKY THYYKMX (HOPM 3aifHATOCTI, 110 He BMMATAIOTh IIOCTITHOI IPUCYTHOCTI Ha POOOTI;
3aIpOBa/KEHHsI CUCTEMI MOHITOPMHTY HOBUX (opM i BufiB 1ndpoBoi 3ailHATOCTI, BiCTe>KeHHS TeHEeHIii
YTBOPEHHs IIONINTY Ta IIPOTO3uLiii Ha 1PPOBOMY PMHKY Ipalii; IPOBeJjeHH COLIi0/IOrTYHIX Ta MApPKeTHTOBMX
pocmimkenb y cdepi nudposoi 3aitHATOCTI (OLjiHKa MICTKOCTI pUHKY 1MdpOBOI 3aiiHATOCTI, POopMyBaHH:A IiH
Ha IOC/TYTH Ipali y uyu@poBUX CerMEHTaX PMHKY, CETMEHTYBaHHS IPAlliBHMKIB 3a3HAYEHOTO CETMEHTY 3a
meMorpadivHIMM, OCBITHIMM, TpodeciiiHMMY XapaKTepUCTUKAM i TOIL[O); Y3TOIKeHH iHTepeciB po60TOABIIiB,
IpalliBHMUKIB Ta Iep>KaB) y BUKOPUCTAHHI Ipalji Ha OCHOBI 1POBUX TEXHOJIOTIN Ta po3pobKa CIIi/IbHUX Al 3i
CTUMY/IIOBaHHS IUPPOBOI 3aiHATOCTI; MiABUILEHHS SIKOCTi po60Y0I CHIM, PO3BUTOK IIMPPOBUX KOMIIETEHIIiN
y Tpolieci HaBYaHHsS Ta Ha PpoOOYOMY Miclyi, TOCKU/IEHHS aJalTMBHOCTI NpaliBHUKIB K0 3MiHIOBaHMX YMOB
BUPOOHMIITBA, IOSABY HOBUX Ipodeciit i BITMUPaHHS CTapyuX; PO3BUTOK iHPPACTPYKTYpU LUPPOBOTO PUHKY
npalni 3a paXyHOK IO€EJHAHHA ep>KaBHUX 1 Hellep>)KaBHUX CTPYKTYP, YIOCKOHAa/JIEHH:A CUCTeMM IOCIYT, AKi
BOHM HaJal0Th; MiITPMMKA HiJIPUEMHNLTBA i CAMO3aIHATOCTI MIIAXOM 3MEHIIEHHA IEPENOH I BEleHHA
HiATPUEMHNIIBKOI [IisI/IBHOCTI 3 BMKOPUCTAHHSAM [HTEpHeT-TeXHO/MOrill, CTBOPEHHs CIPUATINBOrO 6i3Hec-
KJIiMaTy; CTUMY/IIOBaHHS BHYTPIIIHBOI TPYZOBOi MOOIIBHOCTI Ta KOHKYpeHIIil 3a 3a/y4eHHs Kpaiiol po6oyoi
cw Ta iHBecTuLiit y cdepax undpoBoi eKOHOMIKY; 3abe3nedeHHs TiIHNX YMOB IIpalli Ta COL[ia/IbHOTO 3aXUCTY
IpaliBHUKIB 1M(POBOi €KOHOMIKI.

BUCHOBKUA

CraHOB/IeHHS IMQPPOBOi €KOHOMIKM € IPOBITHMM TPEHJOM CY4aCHOTO CBiTy, K/IHOYOBUM (aKTOpOM
EKOHOMIYHOTO 3pOCTaHHA. Ii TEXHONOTIYHOKW OCHOBOW0 € uudpoBisalis - BOpoBa/KeHHA HUPPOBUX
TEXHOJIOTi/1 IPaKTUYHO B yci cepu Ta BUAM eKOHOMIYHOI AisiibHOCTI. ColjianbHOI0 CTOPOHOIO IdpoBisarii
€ TpaHCcpOpMallisa yCiX CTOPiH >KUTTERISNIBHOCTI MIOMHM: 3aMHATOCTI, HOOYTY, fo3BinaA. CaMe BifHOCHMHU
3alHATOCTI yTBOPIOIOTH cdepy, fie BinOyBaeThCs B3aEMOfiss HOBUX LM(POBUX poboUMX Micip Ta uppoBUX
npauiBHMKiB. PesynbraroM 1iei B3aemonii € nudposi TexHosorii, iudposi ToBapu i mocayru, ki GopMynTh
BifiMOBifiHI criokuBYi prHKYU. MICTKICTD 1 CTPyKTypa pMHKIiB LndpPOBUX IPOAYKTIB, Y CBOI Yepry, BU3HAYAE
HONNT HaceJIeHHs Ha HUX i, TAKMM YMHOM, CTUMY/IIOE 3pOCTaHH BifAIOBifHOI Tpono3nii, a BifTak, i uudposoi
3aMHATOCTI.

YkpaiHa Ma€e 3Ha4Hi KOHKYPEHTHI IlepeBaru y po3BUTKY LM(PPOBOI eKOHOMIKM, fIKi CTOCYIOTbCS HAasABHOCTI
BUCOKOKBaniikoBaHoi po6ouoi cunu, Tpusajnoro gocsiny npaniBankis IKT cdepn y BukoHaHHiI MiXkHapogHUX
IPOEKTiB, JiflepCbKMX MO3NUIiil yKpaiHCbKuX ¢pinancepiB Ha cBitoBomy puHKY IKT nmpopykTis. Pasom 3 tum,
Ile Ije He IPU3BENO N0 O4YiKyBaHUX e(eKTiB y BUIIAJMI ICTOTHOTO 3pOCTaHHS HPOAYKTMBHOCTI CYCIi/IBHOI
npalli, yTBOpeHHs IMBini3oBaHOro 11 poBOro puHKYy mpari. HeyperynpoBaHicTb 1juppoBOro cerMeHTy pUHKY
CYIPOBOXYETHCS HAKOIIMYEHHIM €KOHOMIYHUX Ta COLjiaTbHNX TP06/IeM, CTBOPIOIOYM PU3MKM HeCTabiIbHOCTI,
He3aXMIIEeHOCTi, HeCIIpaBe/IBOrO PO3IIOJiNYy JOXOMiB Mi>K y4acHMKaMy 1POBUX TPYLOBUX IIPOLECIB.
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CyTTEBY pO/Ib y CTBOPEHHI CIPUATIMBUX YMOB IOfA/TBLUIOTO PO3BUTKY LUPPOBOI eKOHOMIKM Ta LUQpOBOI
3alfHATOCTI NOBMHHA BiflirpaBaTy Iep>kaBa, OCHOBHMM 3aBJIaHHAM fKOI Mae cratu po30OymoBa 1u¢poBoi
iHppacTpyKTYypu i posIIMpeHHs JOCTYIY 0 iHQOpMAIiiHMX TEXHOJIOTI /IS BCiX BEPCTB HACEIeHHSI, @ TAKOX
CcoIlia/IbHMI 3aXVUCT NpaLiBHUKIB 1€l chepn.
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