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PobGoTa mpucBsueHa BHBUEHHIO MCHXOJOTIYHHX OCOOJIMBOCTEH PO3BUTKY OpraHizamiiHOi
KyJbTypHu Kadeapu 3akiaay Buioi ocity (3BO).

JlocmipkeHo 3MICT TOHSTTS «OpraHi3amiiHa KyJbTypa», MpPOaHaJIi30BaHO CYTHICTh Ta
GbyHKIII opra”izamiiHoi KyJbTypH, PO3IJITHYTO OCHOBHI MIiAXOJW JO PO3BUTKY OpTaHi3aIliiHOl
KyJIbTypH. Po3po0iieH0 aBTOPCHKY TEOPETHYHY MOJENb OpraHizamiitHoi KyiabTypu kadenpu 3BO.
[Tcuxooriuni 0COOIMBOCTI OpraHi3aliiHol KyJabTypHu Kadeapu po3rsiIaloThCsl Ha TPbOX PIBHSX:
MIiKpOpiBHI (piBEHb BHYTPIIIHBOTO ceperoBuina BcepenuHi kadeapu 3BO), me3opiBHI (piBeHb
30BHIIIHBOTO cepefoBuia B Mexxax 3BO) 1 makpopiBHi (piBeHb 30BHIIIHBOTO CEPEIOBHINA, 11032
3BO). [lns KOXKHOTO 3 PIiBHIB 3alpOIIOHOBAHO KPUTEPIii YCHINIHOCTI OpraHi3amiifHOl KyJIbTypu
kadenpu. EmMmipuyHO BCTaHOBIEHO, IO OpraHi3aliiHi KyJIbTypud OO0'€KTUBHO pPE3yJIbTaTUBHUX
kadenp pi3HHX HANPSMKIB MiATOTOBKH (DaxiBIliB MAIOTh Pi3HI THUIIOJOTIYHI OCOOIUBOCTI i MOXKYTh
OyTH SIK «COPUATIUBUMEY, TaK 1 KHECTIPUSITIUBUMU).

[Tponionyetscst BukopuctoByBath SWOT-aHamiz 1i1sl TulaHyBaHHS HAmNpsIMIB PO3BUTKY
opranizaniinoi kynbrypu Kadenpu 3BO. BusHaueHo OCHOBHI HANpsSIMKH PO3BUTKY OpTaHi3aliifHOl
KyJbTYypH KadeapH 3 ypaxyBaHHSM ii ICUXOJOTIYHUX OCOOJIMBOCTEH: THITONOTIYHHIA; ICUXOJIOTO-
nefaroriyHuii; OesnekoBuii; iMimkeBuil. IlpencraBiena mnporpama po3BUTKY OpraHi3alliitHoi
KynbTypu kadenpu 3BO, ska ckumamaerbes 3 iH(pOpMamiitHO-AiarHOCTHYHOTO, THIIOJIOTO-
Oprafi3aniifHOro, ICHXOJIOTO-TIeIarOri4YHOro, OEe3MeKOBOr0 Ta MOTHUBAIIHO-KOMYHIKATUBHOTO
po3auniB. IIpomoHyeTbess BIPOBAKEHHS NCUXOJIOTIUHOTO CYIPOBOJY PO3BUTKY OprasizaiiiiHoi
KyJIbTYpH KadeapH, ske nependavae HaCTYIHI €Talu: CTPaTeriyHO-BU3HAYAIbHUM; 11arHOCTUYHMIA;
IJIAHOBO-aHATITUYHUN; IPOrpaMHUM, peani3aliiiHO-KOHTPOIIOI0YNl; KOpUTYBaJIbHUI.

KnrodoBi cnoBa: opranizaiiifHa KyJabTypa Kadeapu 3akiagy BHIIOI OCBITH, HAaNpsIMU
IUTAaHYBaHHS PO3BUTKY OpraHi3aliiiHOl KyJbTypu Kadeapu 3akiaay BHILOI OCBITH, IMporpaMa
PO3BUTKY OpraHizaliiiHol KyJabTypH Kadeapu 3akiay BUIIOI OCBITH

ANNOTATION

Apisheva A. Psychological Distinctive Features of Organisational Culture Development in a
Department of a Higher Educational Establishment. — Qualifying scientific work with manuscript
copyright.
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The work is devoted to the study of the psychological characteristics of the development of
organizational culture of the department of higher education.

The content of the concept of "organizational culture” is investigated, the essence and
functions of organizational culture are analyzed, the main approaches to the development of
organizational culture are considered. The author's theoretical model of organizational culture of the
department of higher education has been developed. Psychological features of the organizational
culture of the department are considered at three levels: micro level (level of the internal
environment, within the department of the university), meso-level (level of the external
environment, within the university) and macro level (level of the external environment, outside the
university). For each of the levels proposed criteria for the success of the organizational culture of
the department. It has been empirically established that organizational cultures of objectively
productive departments of various areas of training of specialists have different typological features
and can be either “favorable” or “unfavorable”.

It is proposed to use the SWOT analysis for planning the development directions of the
organizational culture of the department of a higher educational institution. The following



directions of the development were identified: typological; psychological-pedagogical; safety-
related; image-related. A program is presented to promote the development of organizational
culture of the department of higher education institutions, which consists of information-diagnostic,
typological, organizational, psychological and pedagogical, security and motivational and
communication sections. The proposed introduction of psychological support for the development
of organizational culture of the department, which includes the following steps: strategically-
defining; diagnostic; planning and analytical; software, implementation and controlling; corrective.

Keywords: organizational culture of the department of a Higher Educational Establishment,
planning directions for the development of organizational culture of the department of a Higher
Educational Establishment, the program of development of organizational culture of the department
of a Higher Educational Establishment
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Pabora  mocBsimieHa = WM3Y4YEHMIO ~ IICHXOJIOTUYECKUX  OCOOEHHOCTEH  pPa3BUTHUSA
OpraHU3aIMOHHOM KYJIbTYPBI Kadeapsl BBICIIETO yueOHOTO 3aBeICHUS.

HccnenoBaHo conep)kaHUE IMOHSATHS «OPraHU3alMOHHASI KYJbTypay, MPOAHATIU3UPOBaHbI
CYIIHOCTh W (YHKIHMH OPraHM3aIlMIOHHOW KyJIbTYpbl, PAaCCMOTPEHBI OCHOBHBIC TMOJIXOABI K
Pa3BUTHUIO OPraHU3alMOHHOM KyJIbTypbl. Pa3paborana aBTOpckas TeOpeTHYECKas MOJENb
OpPraHM3aIMOHHON KyIbTyphl Kadeapbl BbICHIEro Yy4yeOHOro 3aBeneHus. llcuxonoruueckue
OCOOEHHOCTH OpraHMU3allMOHHOM KyJbTYpbl KadeIpbl paccMaTpUBAIOTCS Ha TpeX YpPOBHSAX:
MHUKpOYpOBHE (YpOBEHb BHYTPEHHEH cpeabl Kadeapsl), Me30ypoBHE (YPOBEHb BHEUIHEH cpenibl B
npejenax By3a) 1 MakpoypoBHeE ( ypOBEHb BHEIIHEW Cpelpl 3a mpenenaMu By3a). s kaxxaoro us
YPOBHEW MpENJOKEeHbl KPUTEPUM YCHEIIHOCTH OPraHU3alUOHHOW  KYJBTYpbl  Kadeapsl.
OMIIUPUYECKH YCTAHOBJIEHO, YTO OPraHU3allMOHHBIE KYJIbTYphl OOBEKTUBHO pE3yJIbTaTUBHBIX
Kadeap pa3NUYHBIX HANpaBJI€HUH MOATOTOBKH CIHEIHAIUCTOB MMEIOT Pa3HbIE TUIOJOTHYECKUE
OCOOEHHOCTH M MOT'YT OBbITh KaK «OJaronpUsSTHBIMI», TaK U «HEOIaronpUsATHBIMI.

[Tpennaraercst ucnonb3oBate SWOT-aHanu3 11 IUIaHUPOBaHMS HANpaBlICHUH pa3BUTHSA
OpraHM3alMOHHON KyJbTYypbl Kadeaphl BbICIIEro ydeOHOro 3aBeaeHHs. OmnpenesneHbl OCHOBHBIE
HalpaBJICHUs] Pa3BUTHUSl OPraHU3ALMOHHOW KyJIbTYpbl KadelIpbl ¢ YYETOM €€ IMCHXOJIOIMYECKHX
OCOOEHHOCTEH: THUIIOJIOTUYECKOE; ICUXOJIOr0-NeAarornyeckoe; O€30MacHOCTHOE; HMMJIKEBOE.
[IpencraBieHa nporpaMMa pa3BUTHS OPraHU3ALMOHHOW KyJBTYphl Kadeapbl BBICHIETO y4eOHOTO
3aBeJleHusl,  KOTopas  COCTOUT M3  HH(OPMALMOHHO-TUArHOCTHUYECKOTO,  THIIOJIOIro-
OpPraHU3alMOHHOTO,  TICHXOJIOTr0-TIeJarOTMYecKoro,  0e30MacHOCTHOTO U MOTHBAIMOHHO-
KOMMYHHMKAIIMOHHOTO pa3zaenoB. llpemmaraercss BHeApeHHE IMCHUXOJIOTHYECKOIO COMPOBOXKIECHUS
pasBUTHsI OPraHU3allMOHHON KyJIbTYpbl Kadeaphl, KOTOPOE MPeAyCMaTPUBAET CIEIYIOLINE 3TaIbl:
CTPaTErNYECKU-ONPEACIISIIONINN; JIUAarHOCTUYECKHM; TIIaHOBO-aHAJUTUYECKUW; MPOTrPaMMHBbIM,
pean3allMOHHO-KOHTPOIMPYIOIINN; KOPPEKTUPYIOIUI.

KiroueBblie cioBa: opraHu3alMOHHas KyJlbTypa Kadeaphl BBICIIETO0 Y4eOHOTO 3aBe/leHUS,
HalpaBJIeHUs MJIAHUPOBAHUS Pa3BUTHUS OPraHU3AIMOHHON KyJIbTYphl Kadelphl BHICIIETO Y4eOHOTO
3aBeJIeHUs, IporpaMMma pa3BUTHUS OpPraHU3aLMOHHON KYyJNbTYpbl KadeIpbl BbICIIErO y4eOHOTo
3aBe/IeHUs



