AHOTALII

Apepnis C.B. Ilcuxosoriyni 3aco0u mNpPOPIAKTHKH Ta KOPEKUil
npodeciiiHOro BUropaHHsi 1eP:KABHUX CJIYKOOBIIB 3aKOHOABYOr0 OPraHy BJIajIH.
— Ha npaBax pykormcy.

Jucepratiist Ha 3700yTTS HAYKOBOT'O CTYTIEHIO KaH/IWaTa IICUXOJIOTTYHUX HAayK 32
cnenianbHicTIO 19.00.10 — opranizariiiiHa ICHXO0JIOTIs; eKOHOMIYHA TICUXO0JI0T1s1. Buruit
HapuasibHU 3aknan — YHiBepeutrer «KPOK», HaBuanbHO-HayKOBHIT IHCTUTYT
ricuxouiorii, M. Kuis.

Jluceprartist npycBsYeHa JOCIIHPKEHHIO TICUXOJIOTTYHUX 3ac001B MPO(M1IaKTHKY Ta
KOpEKIIii mpodeciifHOro BUTOpaHHS JEP)KaBHUX CITY>KOOBIIIB 3aKOHOJIABYOTO OpTraHy
Baagu. IlpodeciiiHe BUrOpaHHs pO3MNIIHYTO SIK  3arajibHUid  mpodeciitHuii
ne3afanTaiiiiiii (peHOMEH 1 IUIICHE, JUHAMIYHE TICUXIYHE YTBOPEHHSI B €IHOCTI
MOTHUBALIIHKX, EMOLIIAHUAX Ta OLIHHUX KOMIIOHEHTIB, sIKe ()OpMYy€eThCs y TpodeciitHii
JUSUTHHOCTI Ta HETATUBHO BIUIMBAE Ha i pe3yJIbTaTUBHICTb.

3arponoHOBaHO KOMIUIEKCHY ITpOrpamy IMCUXOJIOTTYHOT MPOQPUIAKTUKY Ta KOPEKIIT
npodeciitHOr0 BUTOPaHHS JACP)KaBHUX CIY>KOOBIIIB 3aKOHOJIABYOTO OpraHy BiIaau 3a
JIOTIOMOTOF0 TICXOJIOTTYHUX 3ac001B. JIoBeIeHO, 110 MICUXOJIOTIYHA JOMIOMOTa Cy0’ €KTam
npaiyi Mae OyTH CHpsIMOBaHa Ha MIJIBUIIEHHS CyO’€KTHOI aKTWBHOCTI, IO CIIPUATHME
3HIKEHHIO MPOSIBY MPO(ECiHHOro BUTOPAaHHS i CMUCIIOBOTO BIUYXeHHs. Pe3ynbrarom
peamizamii mporpamu € (OpMyBaHHS TOTOBHOCTI OCOOHMCTOCTI JIO YCHINIHOTO
MPOXO/DKEHHST KpY3 MPO(eCciitHOro PO3BUTKY Ta CTAHOBJICHHS, OCOOMCTICHHMX 3MIH Ta
NICUXOJIOTTYHUX ~ TpyaHoIIB. JIOBeEHO, IO 3acTOCYBaHHS TPOrpaMH  CIPHSE
KOMITIEKCHOMY YCBIIOMJICHHIO ce0€, TTIIBUIIIEHHIO PIBHS CAaMOCBIIOMOCTI, TIOZ0JIAHHIO
03HaK MpodecitHOro BUTOpaHHs K Mpo(eciiiHOl JecTpykKilii, crabimizallli mporecy
npodecioHarizanii 1 Kap €pHOr0 MPOCYBaHHS, IIJBUILEHHIO pIBHA COLIAIBHO-
[ICUXOJIOTTYHOI aJalITOBAHOCTI.

Knrwuosi cnoea: npodeciiine Buropanss, npodeciitii AECTPYKILii, MCUXOIOTTYHI
3aco0u Mo IaKTUKHU Ta KOPEKIIli BUTOPaHHS, POodeciiiHe CTAHOBJICHHSI Ta PO3BUTOK.

Apednus C.B. Ilcuxosnoruyeckue crnocodbl NpoQUIAKTUKA U KOPPeKUHH
NMpo¢eCCHOHATILHOTO BHLITOPAHUS IT'OCYIAPCTBEHHBIX CJIYKAIIMX 3aKOHOJATEIHLHOI0
oprana BJjacTu. - Ha npaBax pykonmicu.

JluccepTaiysi Ha COMCKaHKME YYSHOW CTETICHN KaHU/IaTa TICUXOJIOTMYECKUX HAYK
no creuypanbHoctTd 19.00.10 - opraHu3aliMoHHAss TICUXOJIOTHS; AKOHOMHUYECKas
nicuxosorus. — Beiciiee yue6Hoe 3aBenenue YuuBepcuteT «KPOKy, YueOHo-HayuHbIit
MHCTUTYT ncuxosoruu. — Kues, 2018.

Jluccepraiisi  TMOCBSAIIIGHA  MCCIICAOBAHMIO  TICHXOJIOTHUECKUX  CIIOCOOOB
Npo(UITaKTUKK ¥ KOPPEKIWMH TMPOGECCHOHATTBHOTO BBITOPAHUS TOCYIAPCTBEHHBIX
CIIy’KallluX  3aKOHOJATENbHOTO opraHa BiacTH. [IpodeccuoHanbHOEe BBITOpAaHUE
paccMOTpPEeHO Kak oOmmMi MpoeCCUOHATBHBIN  Je3aJanTallMOHHbI  (DeHOMEH |
LEJIOCTHOE, TMHAMUYECKOE MCUXUYECKOe 00pa3oBaHHE B €IWHCTBE MOTHBALOHHBIX,



OMOLIMOHAJIGHBIX U OLIGHOYHBIX ~ KOMIIOHEHTOB, KOTOpoe (QopmHpyercs B
HpO(I)@CCHOHaJ]BHOfI ACATCIIBHOCTH Y HCIaTHBHO BJIMACT HA €€ PE3YJIbTATUBHOCTD.

[Ipennoxena KOMIUIEKCHAs MPOrpaMMa IICUXOJIOTMYECKOM KOPPEKUIUH |
NpoQUIIAKTUKN  MPOPECCHOHAIBHOTO ~ BBITOPAHUSI TOCYIAPCTBEHHBIX  CITY>KaIllX
3dKOHOAATCIIbHOI'O OpraHa BJIACTH C IIOMOIIBIO IICHUXOJIOTMYCCKHUX CPCACTB. I[OKaBaHO,
YTO IICUXOJIOTNYECKasaA IIOMOILIb Cy6’beKTaM Tpyda OOJDKHA OBITE HallpaBJICHA Ha
IIOBBIILIICHUEC Cy6’b€KTHOI7i AdKTUBHOCTH, 4YTO 6yzxeT CIIOCOOCTBOBATL  CHIDKEHUIO
BBIPAKCHHOCTHU HpO(I)eCCI/IOHaJILHOI“O BbI'OpAaHUA W CMBICIIOBOI'O  OTYY KACHMA.
PGByJILTaTOM palI3aliu ITPOrpaMMbI SABIIICTCA (I)OpMHpOBaHHC T'OTOBHOCTH JIMYHOCTHU
K YCIICHIHOMY ITPOXOKIACHUIO KPHU3HCOB HpO(i)eCCI/IOHaJILHOFO Pa3BUTHEL 1 CTAHOBJICHUS,
JIMYHOCTHBIX U3MEHEHHUI Y TICUXOJIOTHYECKUX TPYAHOCTEN.

JlokazaHo, 4YTO TPUMEHEHHWE NPOrpaMMbl CIIOCOOCTBYET KOMILUIEKCHOMY
OCO3HAHHTIO 06651, IMOBBIIIICHUIO YPOBHA CaMOCO3HAHU:A, ITPCOJOJICHUIO IIPU3HAKOB
POoeCCUOHATIBHOTO BBITOPaHHS KakK MPO(ECCUOHABHON JECTPYKIUK CTaOWIN3aIn
nporiecca MpoheCCUOHATM3ALMN U KapbepPHOTO MPOJIBMKECHHS, MOBBIIICHUIO YPOBHS
COLIMATIBHO-TICUXOJIOTMYECKOMN aJalTUPOBAHHOCTH.

Knrouegvie cnoea: poQeCcCHOHATBHOE BBIT'OpaHUe, JECTPYKILIUH,
IICUXOJIOTHYCCKUC CPCIACTBA HpO(l)HJIaKTHKH N KOPPCKIHU, HpO(i)CTaHOBJIeHI/Ie nu
pa3BUTHE.

Arefniya S.V. Psychological means of prevention and correction of
professional burnout of civil servants of the legislative authority. - On the rights of the
manuscript.

Thesis for a candidate degree in psychological sciences, specialty 19.00.10 -
organizational psychology; economic psychology. Higher educational institution - KROK
University, Educational and Scientific Institute of Psychology, Kyiv.

The problem of the professional development of the individual, the barriers and
crises that arise during this process, are constantly in the focus of attention of researchers.
Particularly relevant topic of research is the psychological changes in professional activities
and their implications. At the same time, the specifics, psychological conditions and
consequences of work in public authorities, in particular legislative ones, remain poorly
researched. Socio-psychological, organizational factors, working conditions have a
different effect on personal changes of civil servants, in some cases, causing the emergence
of professional burnout. Meanwhile, empirical research determinants of mental burnout is
not much. The consequence of this is the lack of reliable, effective methods of prevention
and correction of the phenomenon of professional burnout of civil servants.

The dissertation is devoted to research of psychological means of prevention and
correction of professional burnout of civil servants of legislative power. Professional
burnout is considered as a general professional deadaptation phenomenon and a holistic,
dynamic mental entity in the unity of motivational, emotional and evaluative components,
which is formed in the professional activity and adversely affects its effectiveness.



The complex program of psychological correction and prevention of professional
burnout of civil servants of the legislative authority with the help of psychological means
Is offered. It has been proved that psychological assistance to the subjects of work should
be aimed at increasing the subject's activity, which will reduce the severity of professional
burnout and semantic alienation. The result of the program implementation is the formation
of a person's readiness for the successful passing of the crises of professional development
and formation, personal changes and psychological difficulties.

The driving force behind psychological prevention and correction of professional
burnout is the self-development process. Purposeful and systematic development of self-
awareness is the basic condition for psychological correction of professional destructions.
The main components of the informed regulation of activity is the acceptance by the
subject of the purpose of the activity and the program of transformations. Correction
technology is aimed primarily at changing self-adaptation, but in the system of psycho-
correction influences all components of the I-concept are included.

We identified the psychological areas of prevention as follows: development of self-
awareness, self-awareness and self-perception; the prospect of self-determination, self-
improvement; stages of professional formation (overcoming professional crises, increasing
the level of socio-psychological adaptability); development of self-reflection, empathy,
spirituality; giving preference to personal values and health, switching from work to other
spheres of life, teaching timing, finding motivations for staff, ability to self-discharge
(exercises, meditations, auto trains), the ability to change attitudes toward the prospect of
career growth (government service as a temporary experience) , decrease in dependence
on a third-party assessment of their work (increasing self-confidence).

It is proved that the application of the program contributes to the comprehensive
awareness of oneself, raising the level of self-awareness, overcoming the signs of professional
burnout, as professional destruction, stabilization of the process of professionalization and
career advancement, increasing the level of socio-psychological adaptability.

Key words: professional burnout, professional destruction, psychological means of
prevention and correction of burnout, professional formation and development.



