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Haxoneuna H.B. Ilcuxos10ridyHi YMOBH PO3BUTKY KOPHOPATHBHOI KYJbTYPH
BUIIIOT'0 HABYAJIBLHOI0 3aKJIaJy NPUBATHOI (popmu BaacHocTi. — Pykonuc.

Hucepraiiisi Ha 3100yTTS HAYKOBOTO CTYIEHSI KaHAMAATa MCUXOJOTIYHUX HAyK 3a
crerianpHicTIO 19.00.10 — oprasni3aiiiiiHa CUXO0JIOTis; €KOHOMIYHA TICUXOJIOTis. — Bumwmii
HaBYAJIbHUHN 3aKiaj «YHiBepcuteT ekoHoMikH Ta mpaBa «KPOK». — Kuis, 2016.

KopnopatruBra KynbTypa IpeacTaBiIeHa B AUCEPTAIIii SK COIIATbHO-TICUXOIOTIYHUN
deHomeH, skuil  (QakTHUHO BH3HAYAE TMPHPOAY oOpradizamii  (KOPHOpPaTHBHOTO
CepeloBHINa), a BiATaK, 1 3MICT ii MISUTBHOCTI, CTBOPIOIOYHM BIAIMOBITHI CBITOTJISJIHI,
LIHHICHO-HOPMATHUBHI Ta TOBEAIHKOBI CTEPEOTHNH i1 (YHKIIOHYBAaHHA. AHAII3YIOThCS
NOTJISIAM  3apyODKHMX Ta BITUU3HSHUX BYEHUX CTOCOBHO Kiacu@ikailli THUIOIOTIN
Oprasi3amiiiHoi KyJ1bTypH, c(popMOBaHa METOIMKA ii BUBUEHHS Ta MCUXOKOPEKIIIi.

SIK pe3ynbTar AOCHIIKEHHS 3alpONOHOBaHA TEOPETUYHA MOJAENb KOPIOPATUBHOI
KyJIbTypU HABUYAJIBHOTO 3aKJaay, sIka MOK€ OyTH BHKOpPUCTaHa B SKOCTI OpIEHTHPY
PO3BUTKY MOT0 OpraHi3aliifHO-IICUX0JIOTIYHOT apagurMu.

Hucepraiiss MICTUTh psAJ TEOPETUYHUX BHUCHOBKIB, MPAaKTUYHUX Topaa 1
pEKOMEHalid 100 MOMAAIBIIOT0 PO3BUTKY KOPIOPATHBHOI KYyJIbTYpH HABUYAIBHOTO
3aKJiay, TOJIMIICHHS KOHKYPEHTO3JaTHOCTI HaBYaJbHO-BHXOBHOTO MPOIECY, HAYKOBOI,
MEHEKEPCHKOI CKJIaJI0BUX HOT0 AiSUIBHOCTI, KaJAPOBOI HOJITUKH Ta IHIIUX IHCTUTYLIH.

KurouoBi cjioBa: ncuxosoriydi yMOBH, KOPHOpaTUBHA KyJIbTypa, MCUXOJOTIYHA
TIarHOCTHKA, HAaBUAJbHUM  3aKjad, eKCIEepUMEHTaJbHE  JIOCHIKCHHS, MOJEIh
KOPIIOPATUBHOI KYJIBTYPH.

Hakoneynas H.B. Ilcuxojiormyeckue ycJOBHUS Pa3BUTHA KOPHOPATHBHOU
KYJbTYPbl BbICHIET0 Y4eOHOr0 3aBeleHHMs] 4ACTHOH (GoOpMBbI COOCTBEHHOCTH. —

Pykonucs.
Juccepranysi Ha COMCKaHUE HAYYHOUM CTENEHHM KaHAHMAATa TICUXOJIOTMYECKUX HAYK
no cneuuanbHoctd 19.00.10 — opraHM3anMOHHAs TICUXOJOTHS; HSKOHOMHUYECKAas

nicuxoJiorus. — Beiciiee yueOHoe 3aBeficHNe « Y HUBepCcUTeT SKOHOMUKHU U TipaBa «KPOK».
— Kues, 2016.

KopnopatuBaass KynbTypa mpeACTaBlieHa B JUCCEPTAlMM KaK COLUAJIBHO-
MICUXOJIOTUYECKU (PEHOMEH, KOTOpbIN (haKTHUECKH OMpeNessieT MPUPOAY OpraHHU3aluu
(KOpTIOpaTUBHOM Cpefibl), a CIEAOBATENbHO, U COJEPKAHUE €€ JESTeNbHOCTH, CO3JaBas
COOTBETCTBYIOIIIME MHUPOBO33PEHUYECKNE, LEHHOCTHO-HOPMATUBHBIE W IOBEICHUYECKHUE
CTEpPEeOTUIlbl €€ (DPYHKIMOHMPOBAHUA. AHAIM3UPYIOTCS B3IJSAABI  3apyOEKHBIX U
OTCYECTBEHHBIX YYEHBIX B OTHOIICHUM KJIACCU(PUKAIIUU THUIIOJOTUM OpraHU3aIlMOHHOMN
KyJbTYPhI, CHOPMHUPOBAHA METOJIOJOTHS U METOJIHMKA €€ M3YYCHHS U KOPPEKTHPOBAHUSA,
PaCKpBIBAETCA  COJCP)KAHUE W  TEXHOJIOTHMS  OCYIIECTBICHUS  IICUXOJIOTUYECKOU
JIMAarHOCTUKHU KOPIOPATUBHOM KyJIbTYpPbl y4€OHOTO 3aBEICHUSI.

C ucnonb3oBaHUEM OOIIEU3BECTHBIX OPTaHU3ALMOHHO-TICUXOJIOTHYECKHX METOAUK
WU. Jlaganosa, K. Kamepona, P. Kynnna u nu4yHO pa3paOOTaHHOTO WHCTPyMEHTapus Ha
MHUKPOIICUXOJIOTHYECKOM YPOBHE OCYLIECTBIEHO JKCIIEPUMEHTAIBHOE HCCIIEI0BAHUE
COCTOSIHUA (DYHKIIMOHUPYIOLIEH OpraHu3anoHHON KynbTypel  BY3 «YHupepcurer
skoHoMUKH U TipaBa «KPOK», myrteli u cnoco0oB ee ynydllleHHs KaK WHCTPYMEHTa
YCOBEPILIEHCTBOBAHMS JCATENBHOCTH Y4yeOHOro 3aBeneHus. Kak pe3ynbrar 3TOro



UCCIIEIOBaHMsI BbIpaOOTaHA yCpPEJHEHHAsl MCUXOJOTMYecKass MOJENb OpraHU3alMOHHOM
KyJIbTypbl y4e€OHOro 3aBEJEHHUS, KOTOpass MOXKET ObITh HCIOJb30BaHA B KayeCcTBE
OPHUEHTHpPA €r0 OPraHU3ALMOHHO-TICUX0JIOTUYECKON NapaIurMsl.

Juccepranusi CONEPKUT PsIi TEOPETUUYECKUX BBIBOJOB, NPAKTHYECKUX COBETOB U
pEeKOMEHJaUi 10 JalbHEWIIEMY pa3BUTHIO KOPIOPATUBHOM KYJIbTYpPhl Y4EOHOIO
3aBEICHUS, COBEPILICHCTBOBAHUIO y4e0HO-BOCIIUTATEILHOIO  IpOLlEcca, HAy4YHOM,
MEHEIKEPCKOM  COCTaBILAIOIINX €r0 JESITENbHOCTH, KagpPOBOW IOJIUTUKU H APYTHUX
WHCTUTYLIAM.

KiroueBble c/10Ba: INCHUXOJIOTMYECKAE YCIOBHs, KOPIOpPATHBHAsA KYJIbTYpa,
IICUXOJIOTHYECKasl JUarHOCTHKA, Y4eOHOE 3aBe/IeHHe, SKCIIEPUMEHTAIbHOE UCCIIeI0BAaHHE,
MOJENb KOPIIOPATUBHOM KYJIBTYPBI.

N.V. Nakonechna. Psychological conditions of the development of private educational
institution corporate culture. — Manuscript.

Inaugural Dissertation for the scientific degree of Candidate of Psychological
Sciences, specialty 19.00.10 — Organizational Psychology; Economic Psychology. —
Higher Educational Institution «KROK» University. — Kyiv, 2016.

Corporate culture is represented in the dissertation as a socio-psychological
phenomenon, which actually determines the nature of the organization (corporate
environment) and, consequently, the content of its activity, creating the appropriate
worldview, value-regulatory, as well as behavioral patterns of its functioning. The views
of foreign and national scientists concerning the classification of organizational culture
typologies are analyzed, the methodology and techniques of its study and correction are
formed, the content and technology of conduction of psychological diagnostics of the
educational institution corporate culture are revealed.

With the usage of well-known organizational and psychological techniques of I.
Ladanov, K. Cameron, R. Quinn and personally developed tools the experimental study of
the state of the corporate culture functioning at «KROK» University was carried out at
micropsychological level, as well as ways and means to improve it as a tool to promote the
educational institution activity. As a result of this investigation the averaged psychological
model of the educational institution corporate culture was developed, which can be used as
a benchmark of its organizational and psychological paradigm.

Dissertation contains a number of theoretical conclusions, practical tips and advices
on the further development of the corporate culture of educational institution,
improvement of the competitiveness of educational process, managerial components of its’
activity, personnel policy and other institutions.

Key words: psychological conditions, corporate culture, psychological diagnostics,
educational institutions, experimental research, corporate culture model.



