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KoMneTreHuist i KOMIIETEHTHICTh: KOHCEHCYC

ITockpunko 10.A.

K.e.H., 0oyenm Kageopu OizHec-aOMIHICMPYBAHHS mMa YAPABIiHHA NPOEKMAMU,

BH3 «Vuisepcumem exonomixu ma npasa « KPOK»

Januenko O.b.

0.m.H., 0oyeHm, npoghecop Kagheopu OizHec-aOMIHICMPYBAHH MA YAPABIIHHA NPOEKMAMU,
BH3 «Ynieepcumem exonomixu ma npasa « KPOK»

Y cmammi susnaueno npuyunu mepminonociyHoi HeyzeoO0xcenocmi i po3zbidcHocmel y
MAYMAYEHHi NOHAMb «KOMNEMEHYIs» [ «KOMNEMeHMHICMby, AKi GUHUKAIOMb 6HACTIOOK
po3bidxcnocmell 8 AHIOMOGHUX OXMCeEpeNax, HEKOPeKmHOo20 nepekiaody ma cyo eKmusHo2o
MAYMAYEHHS Yux MepMiHi@ 3 aueniticbkoi mosu. J[ocniodceno cymHicmv ma 3Micm HAYKOBUX
Kameeopill «KOMnemeHyisy i «KOMHemeHMHICIbY O00IPYHMOBAHO PAYIOHATbHULL NIOXI0 00
KOPEeKmMHO20 PO3YMIHHA IXHbOI cymHocmi ma 3micmy, ma Haoano ixui Oeiniyii. Daxosi
KOMnemeHyii — ye 3HAHHS, HABUYKU MA MIHHA 3 (Paxy, sKi NOBUHHI 8IONOBI0AMU BU3HAYEHUM
8UMO2aM 00 NPAKMuuHoi OisnbHocmi 3a yum gaxom. Komnemenmuicms eusnauacmocsa sk
HAas8HICMb Cneyu@iuHux Gaxosux KomnemeHyill, Hecneyupiunux ocoOUCmicCHUX Komnemenyit,
VCMAHOBOK I 00CBIOY 3 NeBH020 (axy (HanpsamKy OSLIbHOCMI) Ma 6MIHHS NPABUILHO I CBOEYACHO
ix suxopucmosysamu y npoyeci (paxoeoi OisLIbHOCMI 3 Memo 00CACHeHHS (haxosux yirel ma
po3yMiHHA axosux nepcnekmus. Tepmin «competencies» 8HCUBAEMbCS NEPEBANXCHO OJisL ONUCY
BUBHAYEHUX BUMO2 00 pobOmuU, OISNbHOCMI, NOCAdU, KAHOUOAmie HaA Nocady mowjo, a MaKo#C
OnuUCy moeo, SIKUM YUHOM [ HA SAKOMY PIGHI yi eumoeu nosuHHi Oymu peanizoeani. Ilpoyec
PO3BUMK)Y KOMnemeHyil i hopmMy8aHHs KOMNEMEeHMHOCMI A8mopu Nnpeocmasuiyu y euciaodi
«Ilipamiou komnemenmnocmiy, OCHOBHUMU eIeMEHMAMU AKOT IEPAPXIUHO €: HA OAZUCHOMY DIGHI:
cneyughiuni «paxosiy Komnemenyii — 3HAHHA, HABUYKU, BMIHHS MA HeCheYUDIUHi «OCOOUCMICHI»
KoMnemeHyii — IHOUBIOYailbHI, KOMAHOHI (2PYnosi) ma Opeanizayitini;, Ha CcepeoHbOM) pIGHI:
VCMAHOBKU — YINbOBI, YIHHICHI Ma MOMUBAYIUHI, | HA UUOMY DIBHI: MICii (NOKIUKAHHSA), 83,
AKI  peanizyromuvcsa  uepe3  (haxosuti  00c8i0, nomeHyianl ma Gaxo8y  OOCKOHANICMb
(npoghecionanizm, maicmepHicmos, eKchepmuull pigeHs). Aemopamu 3poOneHO BUCHOBOK, WO
0emanvHull aHaiiz NOHAMb «KOMNEMeHYisy i «KOMNEeMeHmHICbY ma HA8eOdeHl apeyMeHmu
00360510Mb OTUMU KOHCEHCYCY WO000 OeqiHiyill, MAYMAYeHHS, PO3YMIHHS CYMHOCMI I 3MICMY, iX
CNiBBIOHOULEHHS | POIMENCYBAHHSL, U0 OACHb MONCIUBICING YHUKHYMU NOOATLUUX PO3DIdICHOCH el
i npomMupiy y YyboMy NUMAHHIL.

Kniouosi cnoea: KOMICTCHINS, KOMIIETEHTHICTh, «[lipaMiga KOMIETCHTHOCTI»,
YCTaHOBKH, MiCisl, BHIIIA OCBITA.
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The article identifies the causes of terminological inconsistency and disagreement in the
interpretation of the terms "competence" and "competency" that arise as a result of disagreement
in the English-language sources, incorrect translation from English and subjective interpretation
of these terms. The essence and the meaning of the scientific categories "Competence"” and
"Competency" were investigated, a rational approach to the correct understanding of their
essence and meaning is substantiated and their definitions are given. Professional competences
are the knowledge, skills and abilities in a speciality that must meet the specific requirements for
practical activities in this profession. Competency is defined as a presence of specific professional
competences, non-specific personal competences, attitudes and experience in a certain profession
(activity) and the ability to correctly and timely use them in the process of professional activity in
order to achieve professional goals and understanding of professional prospects. The term
“competencies” is used mainly to describe certain job requirements, activities, positions,
candidates for the position, etc., as well as a description of how and at what level these
requirements should be implemented. The authors presented the process of developing
competences and competency formation in the form of a “Pyramid of Competency”, the main
elements of which are hierarchically: at the basic level: specific “professional” competences -
knowledge, skills, abilities and non-specific “personal” competences - individual, team (group)
and organizational, at the average level: attitudes - goal settings, value attitudes and intrinsic
motivation; and at the highest level: mission, vision, which are realized through professional
experience, potential and professional excellence (professional mastery, expert level). The authors
concluded that a detailed analysis of the terms “competence” and ‘“‘competency” and the given
arguments allows reaching a consensus on definitions, interpretations, understanding of the
essence and meaning, their relationship and differentiation, which will allow avoiding further
differences and disagreements on this issue.
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