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3MiHM KOPIIOPATHBHOI KYJbTYPH

SIK iMIIepaTUB OPraHi3aliiHOr0 PpO3BUTKY

VY cTarTi OOTpYyHTOBYETHCS HEOOXITHICTh 3MIHM KOPIMOPATUBHOI KyJIbTypHU
MiIPUEMCTB Ha Cy4aCHOMY €Talli pO3BUTKY €KOHOMIKH YKpaiHH,
BU3HAYAIOTHCSA MIAXOJM J0 CTPATETIYHOrO YIpPaBJIiHHS IpolecaMu 3MiH Yy chepi
KOPIOpPAaTUBHOI ~ KyJbTYpM 3  METOI  3a0€3MEeYeHHS  MOCTYNaJbHOTO
OpraHi3alifHOro PO3BUTKY.
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H3MeHeHUs1 KOPNIOPATHBHOM KYJIbTYPbI

KakK UMII€PAaTUB OPraHu3auoOHHOI0 pasBuTus

B crathe 000CHOBBIBaeTCS HEOOXOIWMOCTh W3MEHEHHUS KOPIOPATHBHOM
KYJIBTYPBI NPEANPUATAN HA COBPEMEHHOM JTalle Pa3BUTUS SKOHOMUKHU Y KPauWHBbI,
ONPENENATCA MNOAXOAbl K  CTPAaTErM4ecKOMYy  YIIPABICHUIO IIpoliecCaMu
U3MECHEHU B cdepe KOpIOpaTMBHOW KYyJbTYphl C IEJIbI0 OOeCreueHus
MOCTYNATEIbHOTO OPraHU3allMOHHOTO PA3BUTHSL.
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Changes in corporate culture

as an imperative of organizational development

In the article the need of changing the corporate culture of enterprise in
present development stage of the economy of Ukraine is based, approaches to
strategic management of the processes of changes in the field of corporate culture
for guaranteeing the progressive organizational development are determined.
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